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(?) 1 ‘ f? ’ if 7T7FFP1 fat W-ll?? 3THR ?R? ?T?T 3Tf?*filf atfffcl % I 

(^) u f?p'f af?ffq?ft?TO3?f 7 3 T i?ro(i)%3i^i?iffrs?r?.i?TF f?t? mfW ^warffito^i 

(?) ll f ft¥ reTfg?’ , f f^atfffirih 

(■??) * 1 7IR5TI 3T???f’ f ato*} 1 ! iiksi ?TT TT?TI ??? ?l?l STf-wif arffstTT $ I 

(?) 11 ^i(^”-a<,'srf 11 f Pfafl 7 T T f ft h f'll 'ii'i°i<l f MK? fW \i J i -if f 31 FriHI 1 ? Ftf qicil ??F? arff star % I 

(?) “w ififV^iO” ft % TFrf ft 3?Eif8jf sftr ^hnffqf % ?mft ft art?? ^ro n^rrr^m aftonf 

arfffrrih 

() hMIw^ (°hRm) Vh ft 

(13) ’IF 3T?ff, ff?f ftTFT 3Tf?ofTO ?T ?Ttf TTF? 1TO 1; 

(?) 1TO? TTlftlSFlfl ^RT 1ff? l! l^'5rrf?^? aTl^fw+i 3t?<4>l!tl, f?f? attRtffH^ am???1mfl?ft?£ 3T?ff; afl 
(?) f ?i % ^Ul4 yPtlST? T R w Hn)fl ft "T^ ai^ftT I 

(3) ‘ 1 4-f ?Tf 11 ftf fPm 3(*F) (2) 3fk(3)f , ‘ftrife^fff'f^^ 1 1F?Tff ; yW 1B ^?fff?t^Tef'f^ 

if.f t)k 1 f) !(||[ftf t, P»Hft ffaTO 3??T7ft V? f 3?? 4-jj IcVhY ft??KFt?TcTtf I 

(?) "ft??" f stftfflf ?t ^‘Hif ft Hf)/«hi ?ft (f^ftr/Rf) ft^f wft 3rff!?f ?t ?f?Rt ?rf %) aflR 
arftrarft ?r ?f?Kl ft fft ifTFT, Rrm-fun, ?f afi ?Ff’, ft "dfiT: ?t 4-f'?iii rc anff? "f, arfff? 

f, ffj F?f ?ipfa Wro f ffRft ?tPH<rl ?ft f I 

(?) n 3rffTOt’’f ffffr? 3 (?f)(i ) ft f f ffft f-q? m 1f^ afff? % i 

(?) “ftrr" ft arret? ffaftHfarf fffft hi? ?%n, f?f faPraff f afrek Iff? '*? ft frer % 

FR ft fp?T ?TH If^f frt-THH f 3#tW) ?T iff'?if 'STO ffw ff?T ?Tf ?T?T flPI arffflT 

tl 

(it) “ffrr : T”f fmafiWTT^ Mf 

(?) 11 M t f i m f» f;”f #?arTO?fkT3fffii^i 

(F) n ?ff^'5ff??r’ , f ??H?JT?f??f fttf)1f?Tn'5FT3f , hr?K? arffwf, Pn« e »nt«!> 1%?-II%arfwrf 
f atffftri 1 

3T«JT?-n 

3Tfii**if)yT afr "^rr ?iff<*\ur f Pn^ffw, aftf^rftTnrrffT 

3 . arffcraiifffTf aftr?tf^irffft , ? : tT?ff^rnJT .• 

(?i) ff?T ^m27Tl : 

( 1 ) ttxjf-?; 3ftrarrft f?f 

(i) 1%?-I 

(ii) i%?-n 

(iii) 

%ft flTWT % ff ? f TFTT? w FfTT : 

(i) arftrarf 

(ii) TTRST 
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(iii) 4 f WTFT 

(iv) qR'o FFFFi 

4*444 3RF 'ta'iHM 4*4 Win, fart Pi<l?M> H ,J 5Wlim%F4FTRFFT%3T34TTrT4TTFF-FFFFT WrffefoiFt 

FTHJ I 

(2) WJjf-33T—P3(4<4N 4spf 

%fwlF 4 f4 '+>«+■,, sn^fciPRF sftr441 «pf 44tft, 144! 

H u a<n ’5RI ^Ffh TOR % ‘jFi^nkl 4 im-TO ft faPlfiv faFT ftttj 1 

( 3 ) tfr^f-f— wfrroj 

3T#Tf*rTsfai4^iqiFF;-TTF-TPR4 frNirI, 'jis'h, 

44?TFTFFT-T7F-TTFt 4 «b4*ll{), TJTOT FT^ 44441 3RF ^rf*W, Rjpf Pr^TTFTFFStf SRT %f4f TRFTR % 
^i4!44^4ttff-ttff FTf4 Piffrg f4FTFTTqi 

(tst) w (4Phf Fftf4>4141 wffff st^f^ftfm fttt^ fa 4 ft % 14^344334141 ft fv4 f iR4' %ft414f4T ft 
$ tfln4f ff f* wr 4 ft 4' ftt4tf fPtt st^^rt $ 1 

4. aiwnft -^4^1 (I 

Ft I4 Pifh( 4 'n^rf4^ PfrP fRi$m FTfl%Fl4 ^ 41, 

Pi^i^> m«sm Fro ftr! f4rcr "ami f4r41 foRir'e tjtfrf ft FftftFft 4 f4u0 % f^nr; 4?r4l wiPm f?t 4f 4 aqW^rr 3T44RF 

4f44‘f 4 4’ 60f^43rf4FTF43TFf44Tf4Tj?r^4lT/FT3TTFT43TTFKFTf4F44FFRTTFim4: 

fi? I4> ^^ v -i sHt/ft 3Wi41 ■S'TTtrrc ft 0,41 PiyPwqi ftfIftft ^fF) % fttf4 4 f 4 yiiiRfl 1 
s.^Ttftifcarrtff^PjfarT 

( 1 ) 3if4 |! tiiR4l 4r 4 ff4 (m^Rm FTfFFirtl 5 V 11 1 ^4^iR^i" 4r 4qF4 HtiHq-qq! Pi^Pw FTf4Frr4 41 * 11 : 

fts f4r ^(4 fftctF'Fft % ff ft 4l4 m<Wi 4 "*3 41,4t FF-pFifTFl % 4q*r 4 41 ^sfo-t Pi^Pki ftPRftrI 41mi i 

( 2 ) 4ft 4 tt 41 PiyftMFi fFPrFF 4 4" f«tt fmf'Ptf % 14ftf arfRpHFH f4 fttt 29 % 3PJfk %f4f wu wt fftf; ftj; 
Pi ■‘4 41 % apjRR fO fttpi) 1 

( 3 ) 4ftf44ft4 stf^Uff# f4^ ft f<4ft 3rfFFri4 a4r F4Fi4FTl4nFmFFTf4Fff4TFT Mi^fliyi'F f4forwi 
FTfFFn4 4 Fwm (fw4e) wm-’n ftt^t wi sriecm #tt i 

( 4 ) (i) STRUTT—4^T^ 41 *f1Ff, 

(ft) f%3r4 Pt>4144 ^mPw 4t tttf I4fu> Pt»qi 4 ft fqMifc *♦><4 ftt fttr Ptift 4, 14ttfi1 hc41/mPi 4U4ci 41, 

3TFFT 

(3S) Piltl'l Hr4/Mpi % 41P((l 5*14 41, f<441 °9pt<i %3TW 14qi? Pbqi 41^1114qip *ti<^ ^)T «h<K Pti*4r5l, 

34<i ^ PiyPro ^ R'l m, t ira iel tfPn : 

Hi'J Rf j 4ft PiyPw mPlqiiPl ^33 qin 4 41 f4> "O^TT P^qi?- 0,4 ^Pw 3f^n PiqiF % 3T^T T IStiq>i(, "*K <rii'^341*1 PiP3 

4t 31'ti'l^ 3i^q 4 >44 ”*nr f4r O 41 "^*<4 % -sp^t stimh 41 ’¥, 4t ’F3 Pt^ft % yqO'i 4 ^ ^frit % 1 

(ii)’qtW 

®Ni 'jf! 4«n 4” 3 ih41 h^41 ft ft4ft 344^14 ft F)4ft4 3tjtj41 ii % st^ttr sih 41 ^ qiffeqi 14 hPi % fk 4” tjfi 

41m u II Mt^n Mil'll I 

6.4<HMH3frr*r4 

f4PiFF 3 4 iR^iflan 4 ft4 41 4 IfftI 41 ft fFysw stPpfrIft «ti4FulFF4^HMM, f%41t4th ttttffft 

41 pl'f), 4l srfVPi'-iH f4 ftti 1 1 f4 tiffttt (1) % 3tft4?t 4)F4f 5m ttff-tftf ft 14PiFiPio f4 i 
7 .4<tcfF?iiTirw 

4ft 414^^ 41' ! Ff43i f4 4ft, ^ % fttttf % f^ ffI f 4 wf % argrnr %4141 f^ ft F4?l 4r 144 

441^ FF% % FF4 4^ 4 3TTT^ 4t41: 

ftfj ff Ift Fft ff 44 ft 4 ftFF 4r 3 ptttff 4 ff4fff ffft 4, 4 ff 14f ftt 4ff sHt f4 ftft ff% ff FTF 

ffIfIfti 
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(i) T%TE~I 444 fi^^Ki JHfilEii-O Rf e4 e 43TEf4%"f4lR HRqlflTET 4*1, f44 FiyRw ETf4Eil<) "SRI REi e 44 'iR h'tj 

°Ft EEf4 % flER iki "5TT RT%ET I 

(ii) atfWO 44 %T%Ff-i 4 fctitfl eret s h4'c<!<l e4 e4 ^h°iRt % Per hMIhit et 4mi, f44 Pi^Rki 

44 El [l RTTT TJ: *icl4 4 EEfEETEvf 3TEf4 % fETR ERTET ET e4tet i 

(iii) ■3 , *kk 4rE Ft E^EE 3Tf4=m<] RET e4 e 4 3TEf4 % fcTR E44$fT ET 4 eT, Pn4 f4RfEE ETftTEETt ski TS : H?f4 4 
trtTw e4 'min % fciR wet et Met i 

( iv )(ET) rplf'H'-r^'H ET 3TE1’1* j H 444 44 Pi'IRE { ti4’=(Kl RE ER 4f 3Tqf44) PER EfMETT ET 4*11, 144 PiyPTR ETf4El(l 
RTTT T5: EFf4 4 3TEf*TET 4t 3TEf4 % P-IR ERTET ett TT4eTT I 

(TR) STEtEEE Wf EE e4ekI PMe)E REE 4 4*4 EE ET HSl-Ml fMMtETT?: Mf4 VI 3TEf4%fTTR mReIWET 
TRET, f44 fE^T ElfEEI-O SKI 41 E hpH 4 3t4Mt 4f 3TEf4 % fETR ERTET RT TTEET I 

(x ) 144 4M4 ET EEfMf % EIE<4 4’ EfHM EE EEfE, rMt TEE 4 4 3TETTETTET sggl 4 ETET TTET ET PiyPtfl 
4M4 4 TIE 4 RET 3*44 % EhTE EEEE eMPfeTRE EERtEREET lE4 ET 3EplE 4 et4 % ERRT EET^ ET M4 I 

9 . R*Jl4)<*T'TT 

(i) EfE fTjfEE 44*4 4 TIE 4, 4*4 44*4 ET ErNrT 4 3TEEt EftEtaE rMIeehet EE4 1 j4TREft4t ) ElEE 
44*4 et eeN4 4 4* 4 4et 4 teteI er 4et ETTRETI 

(ii) Ef4 Eft4RTT 4 RET^ 4 3TEfE, El4 e 4 4, 44 Eft4eE e 4 EEfE % 41RTE, fPjfEE E[fEEE4 EE EF EE 4t fET 
•EfEEEE ET ERfETRl EEE EF ET RETeIERE % f4fE TE^EE l41 E, ET ; 

(ET) 414 f4^EE f4E(ET^ 'EfEEE4 ETEt4et 4 %ETE4 4, .iKf^l TiEIIJ EET EE 4ll44t ^Ei< -EEET U.E'E 4 RET 

Hfl4 EE 4 eE 4eR EETET Eit ^TT EEEft f I 

(et) 4ete44et4 eeRee 'frr etj 4tr4 e44ee4 et et4ei(1 % hih4 4, e4er4efet mceeWe 4fet ^et eere t, 
fEE4 e4 e4ee1eteteet et i 

10. EtfEET ^TE 4ET e 4 TTOTfET 

(1) (ET) ET^ 4t 344 ee4 et et4et4 eWrI 4te4 et ee) et4 e ttse et teftee 44 % ee4 ftt4 % e4 4 fE^fEE 

ETfEEE4 e4 PeItee ee 4 44-iE f4n fEET 4et 4 3Te4 4tet4’eft t4f e4ett I 

(T5f) 444 e e 4 3r4f%E EEfE TE EEET (44 : ■ 

(i) 14 r4 4eee4 Etete44 4ee44, 44 

(ii) 14 r 4 ERfET4 % EPEE 4 RET EF1ETI 

(e) 4r4 44ee4etet4et4frt^- f44EE (Et) %4 e%ete44, e44ete 4 arfn\f4 4r ee 4, <jeE arEfw 
Etfen e 4 EEfE% te4t4ee4teeet tee ett ^mar eret4et i 

(2) re-Weee (i) 4 34rfre 4*4 t44^t ete % 44 fr 4 e^ 4eet 4 ?n et4ei4, 4fr4t Ieetf E^TEfEET 

^tee f, ETftEEn 4 Mtie ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

- E-IV I IHplE Ei l 4E i rgE4 4R4 TfT ^ H ^ T '^ r:T '^ f ErfEEE4ETERtETnTREfEETEET FETEEE ETT ETt^ 4 4rfEE EE EET EETEt e4 4eT, 
EE EET e 4 E^ ETfEEEd FRT t4etR E ER fRET ETTR I 

TET^TFEE 

^f^4EEE4ETER4ET4E4f44fEE ER ftETEETFt ETe4EFETRET EETE Ee 4|^ EtftEEKt fETETEETFt fETEE^ 
iEES: 3RJ?TTEfEET ETT ^EI^Ei EEf E ^ e 4 ETR, 4 E'ER ETfEETRt RRT 4fEE Et 4?T ETfET fETR Et 4 EET W 44EEE % EEtEE 4 
fER RE TfrfEETRt ET EENrET % fETET ERRTRTfEET ETT^ETfFEf ETt 4fEE ETET ETRET I 
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11 . arfiMiffidi afrrtrm-f^pTi 

1. (1 ) RTt$ »4 STftRTRt RT <h4«llO 60 r4 rH 3TFJ ' t j44f4 T R 4 rT-Ht<JR 44l1: 

RRTJ Rtf ft> ST^RST, tfR4*Wlfl.^T-1 rHtRR ( 2 ) 4 RRTRwftcT fRTkl TFft^I rHtHi 1511 faRTTfal HfTTJ Rt4 T TT, 3R|4 
IrHrtTJRR fVitfl siftRiill RT 9»tal<) r4 55 r4 r 4 RRJ ^Ti ?)H 4l "’ll4<h 4" 30 R<f Rt gifi Ifti ^<1 4l4 RT 'ilg, "R1 '*4 4pci tft, 
14r 4 4t cNI-Pi^n RR RRTtfl 1? : 

rtrj rf 41 ftr tr % Wfr f^fr 'll stHtrirt ri r4rt4 rtt rr rr rrtHrtr wf Irtri rtiftt, rr rr? % 

STpTOlU % HmcI 4 <+>4 4 RRT Rfa Hlfl^ Heel slk =ti4^l<l % M wcl "4' UR RFt4 4?(r1 r 4 [clftffl 4 RtftRT R 4 f^TT RTTT RT 44 
•aTf^Rfrrer rt r-4r4 r4fr4trr 4 aifaw1%'R^4''#T~q^%5Tm^ r4rt 4 %wt4 rr7 trHH 4t rrrt RRyfoR 
4 41 RIU, : 

RIk1,Rtf RHRTRR-fttV-M ( 2 ) 4 (4>u T TTT HiqVR % JHi^K STTRarHr 3TT47T4 3(4 j4i SlftRlIl RT c Ci4' C TI<I 3ll<kl f4u, ^TT% 

% TTJii Rtfft % 4 rr st^rst % Ht4r % f^r^s: 44 r 4 fkkafi 4 rrrt t sfk 4 rt r^-tirth Hrt4 rt; 4r4 4kt r44 r 4 
RRft % 4kirHr°fR cHti i rfi <44Rtf [444 6ki4 Hr ?stirst g,i<i fq^i 'iri 3Tt4?t -h i 4) ftn 441 4, aci hm4i 4 4RftR sift*614 rt 
* h4 i ^ii<l tfR TRtf 4 «i5ici RR Pfti ■Jtikvii, ^4 f4r stir^t 4 <4^ sti^i 41 r fgRT 4t i 

( 2 ) srwrai 4t4 RiRRf rr4 t^f Hrt Hrtr TfrkaTT rHtHt rtt rrr rRrt, 4t ^ Tfrcftr ^4411% 

srq-ftiwr (i) % st^hk ftftl siftroft ^ '^4 ^ii 4 ^4 ftR ^irt RTff.q "R ^rcff i nftfti 44 siftwl RT 

<+i4^i4 % *hih 4 ^ ■qq °A‘fl sflr suzj^t ^ ftRTft^r <hVn i 

w i »4<*.< qT 

T?t ftf4<w % q^friR % fdiJ ^ srft'tii'O “*?! ^v4rt 4, ^pi-fiift *nfl4 4cc(t mlftr 4ti srftinftiTt ^4 

4ii <ii4i h41"1 4i Th^cI h41*^ 4b 3TTftr4 Hr cI^iPi^ti 41 j h i ^4 sift^iD ^ir"^4 rt4 h ir- 4i 'h t -4 Hr"^ 4 ftftt 

3R4 Hr srft’qrfHiTT sn^ i j4 *hwi 4, "sir *i414 % stPViH Tqi m°h(4<jti'4Htt i 

3T«2mi-3 

' HrgT-fRRTt, RflRRT, KeMHtft 

12. 4nT fr^rr4 

4fti^3ii4^3#i^^3Rlwd%44^44f^^qiiR-RR4qTf^4HHTf^R5;-wiH-qT wlf m4<iT-fftiT^ Hi»4fHr 
to 4 wt wrti 4k tjh 4 Hraifki ^pru 4 Hiftn 4HH i 

13. <*PftJdT 

(i) ^NiRq-ftHm (3), (4), (5) 4k (6) %wikf 4t4sro w-im ^ rt4Hrt-ri 14441 tft % 

3TKq4kr stHtoH ^4nu1 % 3fkkfr 4^4 % Htr; qR’^tfi nftqi nm qftH % sriHh ikri-'w ^f*RT ti^ri i 

(ii) RiksiTT ijftkf rH Rfti -gRt HtrtHr Hrt rtj ^rui<4’ ri URdan 4t rttotH r4 srrr fkRi rturt rri ^ 
Slftwifftlr' RT tf,4■*Rlft J 4l' J 4kn 41RTRW l4, % 4ft MpRlftfl Hrr rihri I 

(iii) (Rl) ftRH4R4RT4RRRR4'R<|RR SlftRlft RTR^Rft rHrHRRRTRRrMRT 4n-1Hin4RRRlt Pl^tVl 

rH niOo % rr4 4 r 4 RtTRRf i 

< (RT) wi SR 4 r4rt4rRRH 4* RRHkRlftfRRRTk4 RI SlftqiRgtRR arHRfkt RTRi4ri 4 4f, RFTRRRHRIk'R: 

rH rrrt rrrH w>i 4fti rf4 % 4r4 ri 4rrrh 4 3rr4 rHmrt 4t rr;4 4 r 4 Rmk41 

(R) RTfi44 1 jft44R4Rl4RRRR4’RRTR4RTHrRTRRT44TRI 3THW R^tRR SlftRirHRT Ri4rt 44f. R^I 

RftRRTRR44tR1Rf4f % 4 r4 RT 4RRRTR, 4rT 4t RTRRT 41, % 1RR4 4 HTRtfklRltRTnkHl 

(iv) 4t 'JR i ^4 4R SiftRRHRT WRR^RRIfRRRRTRtR, 3Trf4R1 Rift fRRR, 4fRiRRRTR, R^Hr#%HRTR 729 Sltcl, 
1980 %RR RT gqiTRT. 2/17/79-S1K. SIR. 41. gTR MRRlftg RRtftR 4lRRHf R?f 4 rtHKT 3TRRTR, Rn4 r 4 Rkk3 Rlt 44) r4 4RT 4 
4, 7TTT3T RSR1R7 4t ^cHI 4 44 Rb) Rfk3RTR4 '!’ j R1'5R1RFRH''J1Iu 4 t%R*4 1 i1T T j4 4R 3lftR1Rt slk/RT 6l<aiotiK dWicilR 4l^ 
7iran3R^4^7^4'R4H^tRl44r4,RR4ftr'1RSFR%HRtR122RRR4 > 1991 %RRWmi-3/90-3TR.STR.Rl. (l)44iRT 
rit 4 4kj< 4 r4 rt 4<hhh % strfHt stt4 rt^ stHtriiHrI’ rt <h4Rifftl r4 rtrr rH^stit r4I i 
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(v.) Ptifl f qf rt ft M ff ft 4 Rff 'grr srfRmftff rt qif’qiR'-lTTrt rttrt hR^cii Tit wiTrfi trt % 

ERR TTTTt aUTfertTT^'RTpl ft T?t RTTRRt I R^ff fTXRff TTTEFRRT aRT^RT ^fui^Tf %‘TTCTT Riff fell ET? 3TffTRft RT TrfTTft^TT 

T?t srptfer ffRT ijntt f fit fti ft Tiftra Tit tr4ett eft ttt 4 qnf 3HEf®fEt Tit ettet RftRm <hkRtt -4 ,j fl % Rm stt^rtRiT) tttt 

RTtf fTTT fft 3T«|f«fqt UTTT TFT ffiM, RTT TTTTt % 3FJTTTT PmtRo Tit RTTTft I 

14. T^rfrl 

Eft EffTfcTET ®Nt% <flRi'4*f fTit ill4'It aftT Tltf ft srfETRft RT TRTElft Rhfl EFRT f q'l ff m<4i■—I(R l %ft-TE 3 TRjt>K 
'tfTi TITT TFf TIT TTTifll % : 

ETTJ RF f*FTt$TTf STfEEiiFt'-ii' RT qif tiRmi Tit HTi'*iRi t ii %'ffE TTTTRT ski arff FtH*i Tit RTTT 29 %> aR^ETT%RR ffiy,EXT 
Pl J 1 Hi % 3EJETT Tit TTmrft I 

is. wRrafr 

Tfit^ tt/ET EfETRTtRTTTfETfl frft aftWfRIT TET ERE RT fWTTTf TETTTEETRft Te 4 TEE % %T fTJTT fTRT ERTft 

et eft erE rt Etth t t ft" *eteIti< ,j i triEt faftm eeRt rt 3eret EffRtiET ft tf 4 % aRREtr ft, eft tE f*m tiRh ffr 
wwh ^ ft re 4 trE rt hReIstt ft frrft ft eer ETRTEffr fTm ett Em f i 

3ERTR-4 

otttet, sr^mTFT xtr 3^41^1 

16. frrrtt EfilEilfl RT TTfElff Tit flqi Tft 1 jni$V( 

TT^Ti' arffrEft rt TiRrttI 4rt rt ^'jItiiRiti aTfETiTft rt TTERTft ftET ftr TETit Tl^io fri t4 rtir nt R*rnf T ft ttet ef 
ffn T7t 3TI% T Ili tRR ft TR ?Rf4?f RT nfiw4f , fRT%'nTR-fT’lR, Pi'IXmI RT Pr-ITH ff RR XTIT RRlft, % Pl??II'[HI'( ^PTEH sfRTRTT 
TT HFITfll fRT I 

17. RiR|A|Hl' 3H4VIT<4il 

■4T7TITTF4n 3lfRTlRtRI RRfRlftTI fRpTRRt % 3T^RR Tipt tTHT afa RW 31'jHMH TRRTTRrRR mRkI RT IH TpMRf TTR 
qq - q -' ^Tpq -qif fjjrj 17 ^-^ft 3 Ttf 5 ti RT Picjvil TT 'ft 5 h^HIW 1 Tit'll, FuHTi ■RIT-Rr'i'-i, pH*l<M~l RT ffRRR ft EOT RRT ft I 

18. 'ifT^tTTI MHI^Tigrf TiT ^iRkR 

RcTn arfwft RI Ti4rk" I 3TT4 Ul?ft % ®N) RRRt nTRf % HIHcit % RRR ft TJpt Rtrttw RTTTI TT^rr 3lk WR«it RT 
RRTRUI TR ft R+iRI rImhTr U^iRl Tit Ttt RTTTT % RtiRl orRra RT "^TT % Rn4l Tifnft RT TR TTi RTiFt Rft TRRT, RR TTf 
■q^r -q i p^Ti RT 3ER TnfRTiTRT ?lTt ftm TiT^ % ffTR, RT^-R T ft RT RR TTT T7t Rft7T 3TPmft filTl 'STRTT Tif°H Ttl flTT TiT% 

T 7 ftRTT R R^TT RTF I +iP=I<l TTEt % FhU Rt4ttTT pRlft 3ppFRt R. 1 ft RT RtRRT Tit'll I 

19. Ifrt «*it Hf|4 TtT 

R?fTT Rrffwt RTTTtRTTt frTTTtt fRTfRRRTftTTR FhM lR^Ti T^RT 3?tT fRTTR fflT RTtf % tfir RTTTTt RRTT Tt'll TRT 
■HTR-i l fl srfRTilfVlf, ofT) % RTTRit % RIR «^T-^T Tilit RRR ffl^ilRK P;<aii',‘ll RR RT RT WTR fRT I 

20. frr, TftSRt 3Trff TtT RtRTTR 

Titf ■HtarfRTTft RTTThrft TTORRTfRTRTt T7t ^ TRt^ % fRTT tn % TRRf % TTRR ft fTTRTffeRtRT ^TCfr 3Tlff 
% fTTR ntf ft -fra Tff fRT ftr fft fpJJTt % tm ff tfrft ^ RT RTTTRTt nt Ri4nPl^ RT RTRftlT Tft 'fit'll, Tit TTrtt 

HTTi l f l fSTRTI ft TRfT arfRTTT ft ft I 

21. TTfHTTft RT TTfRltt -grTT RT7TT f; ftRRrT RT TRRTTTR RT RTftRTftTT cmr^iih q<iif ff qTRRftTT 

Ttf ft RrfRTRTt RT TifR l fl TTHTR RTfRTRTt Ttt ^ RR[ft % tRTT TTtf ft RITft IfTRTTWR, ftRRTT RT TRRfaR, Rif RF 

Rrrftft ft rt arfirffTT, nt fftmT, rtt4t Ptr 3RjftR rt rtr Rff 'ft'ii: 

TTn TRf arfRTTlft RT TifR Tft fft RFjft % fRTT tfrrt TTTRTfRTT RT RfRTR TRRR RiT 3T 4 cl Pm RRf RRRT TTTffffTTT, 
sqt TH l PHTi , ^i^FaR T, ftUlfW, RTffTT 3TRRT RIHlPiTTT RRtFt TR TRTTfrHTT TRf FT Trf % RTtr Tlf Ff. TR RTTT t 

ft fTi TR TRR TR RF FTR ft Tft ftRT RT Tf TRTT TTT fRT Rff TTWR RTfRTRft ^TTT fTTT TTEt TR tffVT 

fFRTWT, I 
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(i) 3TfM I +>KlTT T-fa'qul^T yffaiKTiTT^ RFtT Tfc fa>4l “■’hi'hkTT fa+fl <*>l<faK'4'FT T TT't'TT fa4)Ttn F3frft"*TT T>4)*M 

y4Vl TF <-qi41't' TT <3«T>I "STST^T ^ Ft TF Fht) Tit ^TTI 

(ii) fakt 4 fal H'Jfwl TT "°r' , -i)VH y^Vil %Tjt 9 ffaK% faki) TTFTT % t^ifacF 4 f TT TTT % TTPT Ft, STInk T 
TFTTFT % fFF 7 TTK % Tf 4 Tit FT TT f^rfarT TF TcvTTT hmi TTFTTI 

(iii) Tit^ srfrTFrt tt TFfnrt Ttt Tit Trjft ^ fan 3 i)t 3ttF srfrmffaT TFfart tf fa^FT nfa % famr, farrrt 

4TTTT3FTTFTFt fak) TFPlt arfafaTT, 1956 (1956 TF 1 ) TT dcRTT T^faiRt 3TT TF^^T 3TTfa FfaTC^FF TTTt afaftRT 
t, 3TTTT TTfarfom y^^lHT % %1T fart FTTTFTt Tfafa % Tfn?#TTT, 5TT?fa TT TTT 4' TTT TFf #TT I 


TTTg TTt^ 3TfTTFTtTTTFfTR) FtTFTTF^t .TfafTTF, 1912 (1912 TF 2) TTFFTTT 3FfTT fai^t 3T=T 
fafat xmt TFTFltfrfafa %, far fatRTFFt <ffa<-£fak IJ ! SlfTfaTT, 1860 ( 1860 TF 21 ) TT TTTFTT TPfrT fartt 
Ft TT fSTFRt R Tfafo tT I, ^F l PHT-. TT HINT,H i Tfafa % tfaH-jlTH ' J I, WT^IW-q^i TFT 7^ TTIFT % I 



(iv) srf^-T^Tfr ^rr ■srrfmra ^TftF>=r ■qrr^T^TTft " I= n 3 J7^ ^ fsrrr "f^rt ^T#rrf^T9 ^Rwn ^ Tt -39^% 

ftt fan; tp fanft tft % wi Tit $ nfar nff ntm t 

22. 3TfMcfirfl TT <*it(Tl4l «+j| 'JHfrl fcHfar'TT -Ftit-t ^ 3r^L(fa8IcT HjfT illl TT "TlM^TT cmHI 

( 1 ) nt^ Tt 3 TfTTFTt TT FfTPNnft r^tt TTfaTFd Ft 3 FfTfa %T( fan FFjfa ST^rffara TFf FWt 3 ?lT T Ft TF Tfant TT 
^4i-1l % HIH^t T FPjffaF fafa)6kl TJTmTT % UFJF faF[ f^FI THTmR-TF T^'ll I 

(2) T^ 3TfTTFttTT ^*4^1 1 11 , ^fTFT^^F^^^^^TFTFIFtTTTTpTitT^^^I^^WWTFqT^JtTt 

TFUT t Ft TF TtFft ar^qftqfFTT3Ti^RTTTT^^ 1 TT7F^'^ 3TTfT % ftFTt ^ %FT TFT T7t TF F^FR T^ Ft^ 3^ FWFT 
TTlfT^TTt FRT " 3 R FT T?t "FT ■JTOcft % I 

TT^Tf^FWH yifTlTiTft FFJTFt 1?Fr 3lf*T^Kt TTTFTnft T*rtt TftftTRFit ^ SFflftTFTl ^ ^i FFT^ FR^I PlH^'JI 

^ ttift Tt Ft tf Wt ■r^'TfFerftr ■Tfrftw^t F?t tfF«0 ff tfift t aftF fr^Tr ^ fftift t % ^Fit tt arfferar ^t Tit 

■ L TtTii4 tjgl '5TTI f^TTlTF fTFTT FIIU I 

23. F^TFTTt «1(Ft TFTT 

TfttTlt^ ^FTlrttTTTT^TTftFI^Tm^^'^mmTtTrd^TMRt^^TIl^TT WW WTTTT1TT?T4TR#nf Ft'TF 3T«FW 
Tit ^ T^it % frrr w ti ^ ttft Ftfif tf tw i 

24. 4msH,3-fU Fi' 1 * r4I<+iK '^riT-t ^ M-lnfl 

(it Tlt^ FTftrrrftTITFfTTftTFtT^T o(T7%'fTrRtTnFT^'^T1 'TTtFF«1 FllTFFFtTT «t)4FI<t^ Titi -3H5K Fq) c t)KTiVll altt 
T Ft 3T4% yftTR % fa41 ’ FTFFT TI STpft 3TtT ^ wf TTT fa4t 3FT "A fad Fit FTFR *-°(l e tilT Flfa Tit ■aTJTftT ttTT I 


(ii) Tit^ 3TfTTTRt TT < ti4 T 1k1 : — 

(i ) F^F TFf ^711 TT TFf #TT TT Ft^F % faFt; T^f F^TfaTI; TT 

(2) '5FFFTT^%TTFT-famTTTT:8JTr'4[ ) 4>tn 4t TTRTTTFt, 3TTT8TTT 3T5KTFTTT "fit^ F^TTT^t TT^TT I 
4T^|cf,TTJT 

FTf^Tf^%faTT , 'F^ ,, TFTFt3l4t, ^ F^Ttwr SlfttfaTT, 1961 (1961 TF 28) 4 % I 


25. THTTf, -ytTfr OTfe^ R<i4| 4t 


^ 4t aTftmRt tt ^fnfr farft tttt % wiTit, Ttrtf, Tfa'^fart tt farit fa^r Tit Tqait’ 4’ TFt tFtt i 

•q^j ff Wttt farft ft 4' fart artTrurt tt TTfnft Tit 3 tt% ft% Ft 3rr4t fafTTf tit TTTfam fa^rr tt 4 ^t tr^t twt 

Flit ■Hi'ii Wig'll i 


F T^gflU T 

t^jt^qr^-^eirif, Ttrrf tt Tfa'jfarf tt farft farw Tit tt^ Tit ttttt frriTTTFT ft Prftrr %TrfaR % 

ftT7 T^TTTt TTTT TTTTniT I 
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26. "444frr44'RS!lTRT 

(1) Ri 4 STfR'niTl RT wnfoKi'Ki 3RR 4 :— 

(i) i^nKR RT RTFRiTT 4RT % (4i4l RRffRTR STfRRilTi RT s ti4 T ll-0 RT [4>4l 44 ' s lfRR 1 «4pw4t % 4 T, r4, 

r)h41 rt 4trt"4, ri& Pi'iTna Ft rtr 4t, [4 h4i tttr $*r> rtt4r-4r rtt Ft, Ri 4 R4t 4 rtrt 3tt4 

RffRTT % fRTRT RF*R 4t RRf #t R?t 3R|Rf4 R^f FRT RT 3FRRT *RR 4t RT 3RT=t f44t RftRTTRR 4t f44t STTf^RT 

rprrt 4 RiffFi^Mi i 

(ii) f44tfRRTT %RTRFT4 fewlRll RT4 rRER? t iRlTFRI %RTHTt 4 ^t RTfER-fJRiTR %faR RR% fRRTTRTRTt, 4 r4 
RT M 4f RTF RTt "5ff4‘ i J%RT R?f -ta<1^— "+i<l<sn RFf +4* 111 

(iii) Pt>4) y.'S'^'S % HHR As_ u l 'lift 4'ii I 

(iv) 4 rt% PrAfl Rit fRRt ?44'Hfl 4 *64 ipl 4"1T RT 1414 Rh hrI, AK=til4T RTF RRRT fAi-fO 3ER r?ri^Ri4i RR 

RTtiR-RRPST 4 44 4RRRT 4 44 RTfRRRR 4 r-FR RT RRRFTT RFf t4rT; 44 

( V) TT8TR RlfttRii-O R4 T j4 3T *\h Ta % (4'll Nm 41 fRFt Ff4RR 4 [4>41 3TR R4RR Rft 3Rf4Ri RTERRFRt r4 mr4 r 4? 
4nr RT RTT 4f4RR 4* f44t M-tIrr RR wfd'jft RRR % fTRR RPRR RFf FtET I 

RTRJ RR^ 34rRr 4 RT RTRRT4 fe4t 44fRTT RT 144) fRR 4 fRRT TRTR RR RRT TRTR RRRT fRRfRR SRTRTRt RR>f 4 
TTRRTT 4 RT RR? 4 7TRTRT i, RT f44f RIHfRR. *HIRTT) % RTR RRTO3TRI RitFT RRTRT % RT 3 Tr 4 fRRTt 1441 R>4 ri 4 
Rif RRR JTlflTH 4 RRRTT 4 I 

rtr[ r^ 3t14rr4 rt r4ri 4 f4r4t 4^ Rf'+.Ri rrr: 4Trt54 4 rtr rtrt rr rr^t 4 14rrr rf rrrr f! rt 

RFRR4 RRR 4fRT^ RR RF RRTR 4, FR4 f44t 3FR RF^R ^ %R RR RPT % fcTR RTRTTR 4 RRRTT 4 I 

( 2) RTf^ 4t 3TfRRR4 RT RrN 4 RR^ f44f RRRf RTt FT RTF 4 ^44^ R^RT f4 RF fFR#TRRR RT 3RFTH RFTRRRTf 
4 RR RRTI 4PT 3TfRRTT4 RT R ~ 4 r i 4 4t RFPTRT 4, RWR RTfRRRT RTt 30 ^pt tir 3 1 fFRTRT 4f RRrI TTRTFI 4r 4 ofit fRRRF 
FRTTW: RTT% 4 rT 44 I R RRM 4 RR44RfFR^^RT4%fRTRFRIRf RTTRMrgRRRT I 4 ri RfRR^4 RT r4rt 4 4 FR fRRR % RFF 
F3TiRRTRT4RTt RT 4 i^Rffe fRRTR R4 4 RTTTT RT 4 4RF RRR-RfRT % 3RRT RRRT RJR RRTlR 4 RRR>4 TFFT % RT RRTR % 
fFRTJ f^ l fiRRR R 4 RJRf^PT -RIRk-IR 4 RTRFR RRRT t, ^4 RTsiRT fRRT RT RRRT 4 I 

Rl^tRiTUT 1 : _14RR%RRfRH4iRR43TfRRTdRRRTRRfRT4R7lRr4RR?n'RT i n7TT RRT FRRR FtFR. ^ RTF 4 

tj4«rt 4RRf4f rt! '4frtt, 'Rttf rtf % 4fr 4 rtTrrt 41 

TR^RiTR 2 : —4lTRt RfRRTKt RTRRT r4rt4 r 4 RRtRT RRR % RfRT RR% RTR RftRRTRT RT% 4 RRR4 RRFT FTRRT 
-RRTRE%4l4f^RRTRRf TJR 3TR4 ft 4RTFJRTRf ^ RTR4R3fft TpT'4 rT RFhT ffFT 414RF4RRf RTt 3TRfR % RPRRSR 4^RR RFf 
FfRT I 

27. RFT, 3TRH 44 R^TJRRTRRfrT 

(1) RT4RT^RTl4 ; RR4RFR4fR^f^RTfR^M^%4RR4-^R4a4^^, ; RR4TmfRT4'RR4RTn4'4RRfRRRR7 

fRRTRT RRTF r4rt :— 

(RT) FR^FTRfRTTRF4RnRRT RR% TRifRTR Rt 4 RT FR% TFT srf^R 3TRRT RR^ FIR RRR RTR 4 RT FRRT RffRR 
4i iRiTft RFTR % RTR 4 R^ RT 4qR? % RR 4 RTfet RRR TRRfR; 

(Rt) RR^T FTTT fttTTER 4 RRR RT FR^RR RR 4 RR^ TRlfnTR RTFft RT FR% RTR Rf%T RT Rlftfl 4RT f-S^^T 44 
RRTFf, fFR^ 4 f4r 4rt 4 RRT RR 4f 4 ; 

(R) RTT%OTf4TTRR4RTRT 4R RR 4 FR% T^rfRrR RT# RT FT# FR a#TT RT RlftR TERTR7R TRRftl ; RRT 

(R) J-H’F FTRRTRaTRT 3RTTRRRR4ItRTT Rv4 afR idlURR SRRFrfRTR I RFR,RR 'RfRRRTf %RTr 44, 4t FRTR4T3 
o4 RTR 4 f4fRRR RTFJ 4, 4 rt 4 4RTFT Ft, RF FT f^PiRRl % RTF] 44t % 44 Hr 4 % 4tTTT FR fRfRRR Rif TTRf 
^g^^fi^^-TRFFRRRTIRFlRRTRtRfRRRCt Rit RiRRri 44 4RFT34* RTf RR TTTdTR r 4 ff-Rfa % RTt 4 FTRt 

FR 4 4 fRfRRR RTF] 4f I 

(2 ) rt 4 rt 344rt4 -44 r4 fr r 4 % so r4rt 4 hf4 rr r4 rt 31 rtr r 4 fw4i % rrrit -rrr) R4, --rrr r^44 
r 4 R!f7fRRTRf 4 rt r 4 y«ja R4RTI 

( 3 ) RT^ 3TfRRTl4 RWR RrfRRRTf r 4 ^ 'T fTR RF T % fRRT Rr4 RTR 4 RT ap4 RfTRK 4 t fRTRt RRTR ^ RTR 4 RTf^ 
T pR fR RF^, RRRT, fRRTR, FRFTT RT fRTRf ®RR RR 4 R Ft RfSiR R^RT 44 R RRRTT fRRRTR r4rT I 
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3777J 37473)% 3T e ti*l^i<l ’5KI38% hi473i% % ^ H^<1 U7T37 %t 'Jiiii# "3% 0 ,hii %3-%T: 

( 37 ) (%% %4 %3?*7 [%^i fi% %hh% 3t* 7 srfR'wll % anT'M'^iR^ 333 %; 

(75) f%% PimIhi 37 nftiRon °hih% %3T f '''-i t i 4 3,% % Si'-M*?! f%31 'Hiu I 

(4) 37%3) 37ft?37% <5^1 ■qn ti’-sTtl 4 *H*ir%4?T *%=*) <^H-#T 3>t 3J33T 3873 5774737% %t #n Fit «Hi% 7H% HIH 4 37 
3(H^> f%3t 'iRqK'Jii %3T*7 4 <jh% him Ft 37 HOiIhc^ 4 'Ft, OR <3<H *1*3% 3>T *£<r3 10,000 3. 4 34337% I 

3731, TO 3l4l37% %t ^4 4 fj# 773 373%7 3T3T 377% %% 3% ^37 37t^ %3-%T : 

W ^4 f%% 7 % 1plT«Tft %H733 37f337% % 3T3 3T4337lR3) ®33FK Ft, 3T 

( 73 ) f%3tf%7f%7 3T3f4f%<T T^qrqrft %3r*33 43Ft377: 333 * 3 %! 

(s) 'j%%% rf#w4 4% 331 %%% oiojy :3873 ^rrffer^Frrftfeat %333 313P7 37*737 %%3 3tt%?t% %3 

f^hTril 374737% 37337 '♦)*[■'(% 4 31-1 "337 3T TH'qei <H'-mTti 37T, Fit '377% 3T3 % TIT 377% skI 37*73T 377%t 3% 4 377% f%1% oR^KFIh' 

T3RT trrfrn Ft 37 stRft? %t 3$ Ft, 333 3tt%?t 4 4t4?t % st^ttr 3?k 3 ttc%t 4 f%#s 3734 j % %% 3%t3R 77^4 4Fr%r 43 37% %t 

77% 377 33717T % \ 3rf% %37 £TTT 37FT 33T Ft % ^33 %373T % 33 %% % 75%); % f%% 3F 777%% 3lf% 3ft 3^ Ft, 7n4W 37% 
F%l 

28. f43TFFM%3T4% 

(D(i) %tl{ 3{%fJt>% 37*737 «t)43% f%7ft 44 «h(%i 4, fFj337T 3f4 31 Mc% Fft%T7 Ft, 3 Ft %37F oR’II 3%7 3 Ft %3TF 
37% %t 77%% 3.V IT; 3%7 

(ii) %t^ 3%33TT7t3733T33f3ltt3T%3%3t37q%37%%%tf^%r%'p;f%7ft'f%33%3'%f%3TF%)%^3%t f%7TF 
3T% %t 7T%% %t7TT : 

3775 f%7ft 3Tf%3TRt a7«73T 3.4 3l0 %t 73p7F (I ) 3T 7373? (2)4 3f%3f)33 %t^ %7T f%7TF 37% 3T %3TF 77%% 37% % 
77%3 3Tf33?Rt 37g*%T 4 1 ?r37m 13T?TTf 377%T 3F 7T3T3T3 Ft 31% 1% : 

(37) ^%f%F%373%3%3T43fRf%7TF%T^3%3%34T3T^7%3%fR (37%%%T) %3T%3^i%3TF47%% 
3753% t£t 311 7737% %; sfR 

(3f) %7TT37% %f%t( 37^3 3TTtTR$ I 

(2) 3%1%743%33T%3733T3%^4'%7% %4-c% 334% 3T7#7 3T%%73% t, %3TFf%3Tf %33%t %3FTt7 
3*3 3ft 7J33T %37 %t ^J73T %ll I 

29. 7F% WI3TT^flTT 3T37W% %% RK33IT STfU^Tlt -WI3T 

(1 ) 374737% 37*73T 3743% %% 37FJ3 37t f%% %%3T % 3TJ77T3 4 3% % %% 37*737 f%% %53t3 377%7 % %% 

f'KK TR f%3T%Tmt 37*73133775% 1%3I ^17371, 7T8J3 374737%fR73*7T4%l%3, 33%t 4T73T%37t'm%3 4 37*73T%RT hihmi Ft, 
34 HJI733 37% 37t 314757 4 4% F%73 337 37*73T %% 373% % #03, %3T 77i%7 34437% 4 f3%3 f%7T Ft, f%ft%3 3*737 
4 t%33%% HHi J1%mi I 

37l447733 373f3%4334f%77%4%3443T3T3T3T%t, 34 %4m 44 4 3*77 4 tP 4#3 473% 33T f%n ^71337 I 

(2 ) f%% 374737% 3*73T3743% 37t 33-%%OH (1) 3t 3T3%7 4773733T 37t^ ^33R377% %73 1 % 4% % XHlol'FH 
% ^*3%3Ft3T37t3F7% 37t 3ftf%7f%7t' % 3%77K 3*77F77 f%%7% 4334 f%337 4%t 3T3f*7 37t WI37f 3734*7 37*731^^% 
% 373 4 37% -37% % 3TJ77R %73T 37%% I 

TJ3T %73 F*7T 4% 37^337 #t 3%f f% 374737% 3T*73T 3733% 37t : 

(37) %% 373r3%T^^7J%37:Ft3T'373TF7mTt;F*7T 

(13) 37 % 37l4% 4 "533 f%3T7!1T%% 37*737 3W 34*73% %t 5734 377773# 4 ftFT^% 373% 4 37*737 3873 -MIHK-IH 
%3 373% H^H3 # 373137 333% 4 377% 33 %TT t f# 3F 3%pH0 37T337 33 #4) 3% 7337 331 4 %13% 


-i7/0<5,Z/-?^‘y-j 
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(3 )(m) 'Sfa’JhKl 3TRRT ^4qi4 Tlt’iH'1 RRRT f^lP-l'-IH 38 4 3f%3f333 3ER 1%% *llf4l 33 %R%R 9%TT 34 t I< RF 3% 
%f%?, 4<ri wm t R*m3^%RRmv3Rmt%Rim3%*m%%R3 4T3%'¥em 3ffiigHdi43pfTi?RTt, Rq3i%R%f3RTt 

37% 4 %7m <<ani % rrrt 4 3;4 Rf^^i-et rrrt 3%rr) 510 %)r^ < 33% 4 qsi 7*33 4, tr 4rr4 rrri ’5nf4 < 3i4 33 4a 

4fcR % 34 r3>t 4 3TRRT th4-qi<l 33 RT*R 4% I 

(331) 441 PddHd 4RRI 3R3 711% 331% -% 3%t %t SR-IRT 7%ft 3T3; 4% %t 3T%GT % <444133 %t W3Rt 3RT 44 
WpRtRR "33 f4f3R3 38 33 %% 3171 7TFJ TTT 7%! I 

(4) 3IFT3Tf4<El<l 3TqRT 33 PlM*Rl 33-f3f3R3 (3 ) %<H^-l^' J l % (4^1 ■Jtldl % TT^TT 3^ -hhk-I'H SKI RT%SI 

%3t4r4 33333 rr %rt win t rrt 'Rfq374 wrrt rrNt 4 %t "333 733 4m mar 4,33 a4 4 rt % w f%Ri ww 1 

(5) f33Tt 33%N3t -RRRT 3431-0 %T STjnfP-lftr f%n4 SiqRT 3K33 ■‘Rl^d ip4r4 3%m RRR 337 , 

1 33 33N 33 «m<u| 3)4 % f%n 37331 TSrIr 3Tt 4 n % aiH u i 1%3T3T3 4 b'iii ■i>T c T^T t +ii , j4l f%4t Rf%RT % WJIRRI 4' 1 %'hi W3T 

4, fafHOH 22 % 3333 % WI 4f4, RRT773] f4f%T4 % 3Rt33 % %TR RfR334 3733T *^4^1-0 %t ^4 ^ fR7T TH-J'-lRmr 4RT 

RFIT W C nn 37q3T %3TI RF3TT Ft, 34% f333R 4 3T4t %t RfTfr-Rfirqf 4 34331 7|1%T 4 4fR37 333 3£331 RT3T RfPm I 

30. TTTpfrfTR 'tn^3%3T?T ^ m H ^T3'gf%83 

%t^ 4t srfi-mRt 4*m 3 %ri4 43%% 4 4*131 irwftlam 337% 4 rIsm 43 % rfi atf 4 rt 4*131 337 f%n 

fwai %7 T/a% srqqr arwf%3rtT»wf|q-Rqqifqqjqt f%f>m %R^q%3234 qnq 3Ft 7T%nr 1 

31. ^3%3CT3T33qq%, »T?TrrH 3TTf&T ! qnT(%rT3Tjf%a 

( 1 ) 7 % wfawret, wt ait r i t fq wtqqiF arfqfwr, 1947 4 % qn ai4 % 1 ‘ ^4^13 ’ ’ 37ff %, 

(•sp) %5F % RRfwfeqf 4t 3R srfqpRR % 4 RRlRlR % feft Hqqt 3RT 33qRT % H-J1^3 33% % %33t 

RTTOR ofiT 33^33? %f -s%nr WSRSTI 3RRR Wfi TFRl 3T*RIT R3RRt WqRT TT3 33qqi 3T3W 373 3t 33% 

4l^ 3Rq3I fI'ii I 

(391) f%%qRfq%%t%r7r% a3qwa3q%'%7T%%3%^t%33tRT%%3%R^1%3ft y^liRIl 33I?SP3 

33qqi %% 3R 4 37R3RTT, f%33t 3N 4 ^3TT?I 33qRT 1%3Tt ITRIRPT, 33^f%I SITltR#! ^3*3 3% 

%%! I 

(2) %t^RRfq%, %3R%WqWRFT33qTTRq3^4 wtRR3lt%33^33 ift-Gftsd RRfRiH’’RT%33TqqTT? 

3% % % 33RR "fif "^1 f%%RT 3T®1 3m 3331 3% W3 3m RRfmet 0,4 3^ -33*m RF R3 3*101'1-1 3N 4 'tirf RRITT 3%ni I 

(3) %t^ qnfqrtt, %% mft TRqT rit 3TT3 e i %t 3 %tt 33*m mn 3 %ti f%H% 3%?q %3 RfMRpm RT33T %t r*j33Ttt 33^ 

mGpmn % f%f %, 3 m %t %, 3F% % 33 tr fawn % %% %, rrMw ww, f¥w 33 ^ ™ %>!, 

Re yfd'jitq % I 

32.7Tnpi%r 

(1) %t^ % wf%i%3T*mR%mtt3TW3nf%^R^l4 W=fT%%f%n %%■=%%!, 33%% RTRlftmiTt "SRI 33l4ll%n 
fRmft % % %3f3% % Rieq 3% %n 1 

(2) wri3R-f3rf%RT ( 1 ) % %% 3353%%■%%R3T%t^ % 33fqqqfl 33qRT ^4ru4 T%T RTS-3^ ^ %%%3R i t>K 

%t, 3FR 333RTR RT %R3 %t 4tf?I RT 331% f%4) R% %t a3T%lR3T RFt %% I 

33. 3Tf«mTft TWRr'*i4qi(l%33wiM'4 CP,|4*H 

(I) % 33pm% 3 trrt r4rk1 rwr -Rftmrft RrfRRRet r 4 M3t % i%n %t^ 3PRFn4 ri f%^ ^rtfr 

%mR 3% %W RT %T^ W im 3%WR 3% %%T RI 33%t 3F3TR 4 Rl %R % f%% 3RR %%% 33qRI R%RT3t % 33>3T3 3 
RT%fWl1%%RRIRT3imR RTRt3I3 4 3FT 3% %RI : 

R33J RF 3R f%3R3 f%% 4t RR % f%3%rf%3 33 3TTT3% %3T 1 

(m) 3%mRt rrri rrNrt rt ®N) % wq f%% srPmift rrrt rrNrI r?i %Ri %%%rt RF% %4 % 3TR3R rt 

mt%R%%3Rm%4^%R43tR%%%%%33I%3R3T3%3RRrf%T3Rt3t 3R 4 f%% 4% RhIhriRri 
R fepT 33 t%% sRIRtRR; 3% 

(3R) 4% RfimTftRt R*m R%Rlf3% % RR WT RTRtfWT TRRRR 3RT 313 33% RTcR 33333 3%3IR RR3TI 





[*nn in—T3r^4] 
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(II)(37) 4* -^rtlSniO -3 , -r s T^T ^4'qi'fl $3 % (4)4* aiftcDKl 37337 ^♦taii* "34 37 if <;<yl3 -SKri'tH 

3373 % sro " 3 ^ * 3 ^ 3373*313 if 3=^1 t *4 % R-iy TF^ft - 31 3773 3*0 i 4 Vii i 

(13) 37*^ 'Ht 37f437IT* 37*437 3)4 -ri( 1 f4>4* 3^3 il-S 3)4* 3Tft|«t>Kl 3T®T^T ^M-RhI % Rr=DK47 IViy. "RtJjR ITT'PTR i*3 

qH ''5rftt o hKi 37*437 cfF-Nnft if *3 <t| <Hi'4l^i'i ^ *4 *t* 3373 3pi c ti\ i ii i 

34. 

37*^ 4* 31 fW 37*437 "+4^1-0 3f<ti 4* 374*3 3R% <*qi if 44(43 -H 1*1 cril %37* if 373% %4f 37* 3$ i-* %f$4T? f4i41 3^ 
■37f4377f* 37 37*J 31 37=3 qi^i* 3373 =7Ff sd^l^'ll 3**7 3 4* 3FT 7 3 t4 3tt 33777 °4f v n I 

35. "£R(T 

37*4 4* arfRy-.i-G 37*437 °t)4-qi-i) 17 ^ 1*1 3if4377f* 37* ■'p ai^nRi 31 fjpit f374* 4* y°hi< "% 3 ^tfi 37 * ^rfi % *7317 titf3)1 

4 37*4 *4f4 3=n4 31 =73777 13 337 * % ^3 4* ^ 37=3 tth? ij i 3tt4 =4 3737 4* 333 37 * viiThh = 74 * 37*37 37 377 % * 4773=37 «*l37ii 

-ikI 3>Vti in 33 ^ 'itff -h i f)' 111 

36. T4R3F 33tjf 33 4*33 

37f4377T* 37*437 *b4*II<l— 

(37) *347 f4l4* 3*3 if falR 7733 4* 3*3J3 4*, 3S7 33 3=7 Sf3 4 37337 33, 37*33 TT 7 *** (^3) 37 37=3 3177*4* 4 44f4l1 

FIT^fem 4* 37t=J=f 34 3*37 3TFT3 37*37; 

(73) 5333* ^*4* % 4*33 f337t 3733743, 3**33 37*437 37=3 33l4 37 3737 4" =t 4* l4"37 37*7 33 7713373*377*37 *4733% 

3,4^7 * % 37713 1373 317% 4 44 43, -37*33 37*43T 37=3 337*f 377 144* 777T 4 %*4 1(37373 3 4*; 

(3) 77743Tf337 T*73f 37 37337 43, 37*33 73337 37^3 3373f 377 33313 3F7 3f437; 

(3) 34 37* 133734 1334 TTT43Tf3377*73737 33433 377* 4*37 I 

73343773T : 

^774ptfi7%34*473%f43, “741437(4377*773" 44373*4 4*73733734777 (1471473*77433773, ^31%44477373*%433 
'iPTsq-^34431^*3^47-77373*37*4TFTT3*'%7^3^4 3174f33377%3**aTJRft 37371, 3T737*7477777, 4*f) 37fH4(1 f 3IF73T377 , 3 
733 43373 37737 37*737 '33=3*77 34?7 377 337371 37 34 34?T 3773 34 3733(3 4* 3173* 11 

37. 4*3 337*33 

37f*737l4 37*437 374374 37 t 4 7-*T3I 37 13774 FfffFTI % 77T3 4*3 33ll s-i 371 33^ ^734 33* 33371 

TTTTTitTjfrTUT ; 

T3 hf-133 % !74*Ml3 37*3777, 1 ‘ 4*3 337fe3 " 4 TTTRW: 37*437 '377773JVR1: 44 3737153*3 3i'IH,3i I'VWU, ViiThm f , 44 ; — 
(37) 7774*737 134 3**7 37F3 
(73) 4(3 ^* 373 -37*437 3T447 

(3) 4*3 7*43 37' l 4f3337 
(-q ) 4*s 37737*37 777*437 (4757737, -37*437 

(37) 37*s -3737153*3 ^117*437, 4*4337 37*737 47-4**73T37 4*3 77^7*3 377 37737371 

38.7mfST3t 

a7KfT3 4) t { 433* f3f334f % 43*W 4l *337, 3737 3*4 -3433774 37*437 3)4 317* T3 *3f334f 377 337333 33177 % 37*437 
33*47, ‘IT^TTTrTTn "fl*437 *3437331 CVlMl 4 37*437 437 % f44t 37 147 7 . ?.lfH3i-l 37*437 5 -h 4) % 7ff4f7F7 37l4 37737 % 37*437 

37377T33 33 377 3774 3337 4 37*431 373T3K % *337* 37l4 % 433. 3*4* 4, 4*4 4* 3^ vtlP-n-n) 4 4 f337t 337 37*4747 344^ 377 7*14* 
13371 

I. 37fi|3il{l 

( 47 ) ?i*i cCJS : 

(i) f434 377771 ; 

(ii) 433* 3373 3*173 377*7771433 ■^fe3I T*37 T7337 ; 

( iii ) 347=4*1 7*3) T7337 ; 
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(13 ) '*1^' < U S : 

(i) ciruqufl tit HR % qi) ^ STTf^falTTfR RiT ' t J7T aT^IRT 3T7KT: 4m it SIRqT"3^ t^tt 3T?q <=t>H "*f 

it Rq#; 

(it) 3T5FR ttj tjtt if Tftf\ 3T*rn Tm-RPT it P) 1 *^ ; 

(iii) JHpiqi4 ilqifn'jfi ; 

(iv) ^RT^ ‘ait RFlt pi^taH % 7 J 3 R-il r7 -TTTT 3 ^fTPft ; 

(v) I 

TT^tgtTTT: 

D'-rf^riTd Tfit 3R fafWT % 3T*f if wfer RTtfe if 3Ft RHT ^nyil : 

(i) %3TJRR, f^TTTTT’’T?' «h!4TW iff, f^rtrff^T frr»TFfhT^TT'' tO^TT‘TTF r "=1 
Rli % ct)R ,J l RT stFkt^T 4m^(*4T R?T <!“♦> trHi ; 

(ii) WTRtR RR RRR if -smlTR Tt% % 37TRR RT fRRTt srfRRTRt % iRR RTt RRR-RT3 if ROTITtR RT TTFT WIT ; 

(iii) fwt 3TftTTRit apt fte 3T«WT RR fwT^T fin RF f*T3R RR% % RTR Ft 'FTOTT t, WHIR^T wfMR ST^RT 
rTrIr r iRT, rtrj rr% ■rrr if ftRR fer wi % rtf %t 3tt 3 trTr rtf wq;; 

(iv) ' - r c T -r fei % %t( r4wt ariwr strrt stgiTRTfiRT yrs^iai' % faRRr4tRETT % tt RR^ ^ RRR'it % %q; f^Rtt 

arfiroft Rlt T^^TRl RTt itRTRT 3TRRT R#TR RR3T ; 

(v) OTR Tte RT RF RT TRTRTRR RR 4i RTPf RR Ttf RfRTt arfRwft TUT FR R^RR it fRRTi TtF RI RF RT RfRl 6 !^ f*TT 
RThffR % RTF, "3^ 3R R^WR ilR RT qR % 3TRRR RH5T1 WtRT RR irS?!TOp1«h q>R ,J il ^ Wt 3R4 i 3fTR< u i it HRqfRF 

Tf; 

(vi) ftrrft srfttwt rr, ~ait fRRrt apt ite rt rf w RfiRtsnRtR % ^tTT^r rt art 4" RRRft ■qfR wif "rt ^fft 
'TftaftajrRRT % Pi-HH^h Pi<ih 1 ttt aii^it % srjTFnr 3y4i RTcft^ ^ wt "tc x r trrwRt; 

(vii) ^ 3Tftwrft rR; yfnfM(ifw tr 3TRTt 4t ^R%r tp xrHiqcfi; 

(viii) 'RfRWTTTsrrt ft«(T rR rmiP<| : 

(Tp) ■RTRTtTTRTORTRnK% 3TcFf3 % 3i<rliqi gTTRT? WT f'Rj'W i4BTft grf^^ld^t^TT 3Hlf*T% hhihi RT, 

f)m4i f^TTT. ^ f)^sf3 ■RfRT tFIT *TT TIT 3^T3Tt Pl^fVl YRlT % 3TJHR 3RP^ ; 

C®) fTrft TrfipTT ttt■ qRR % gRrRt fiy'FT PFRt 3#Tsprtt rR, 3tt Rf4c,i rtrrtt 'fit wif 4r -^tr 

(Tf) W33t % RH % ^T 4‘ : 

■RT^‘qf^'^R#m%' ; 8T^1 %3R-T5T^ (i) ^ (iii) ’R rqP'lf4^i%Tftl5t%TT r; 5''fit TFTT^ W5T3FT%, ^i4Rrt 3Tf4<W'0 
^t -m *%ftTT if Ijf^TftRT.WT^ 1 5 M ^ frffite 3RT»tf 

TrRpfiTft Rit:, % 'r^tr TFiT f^rftstr ^73 TTfjpr ^tt 3t^r Rrt ■ampTr aif^thiO aki irijtt farq TTq; ■r^tr tt^ih ^ 
TTft ^ lit, ^t 3 TT^T -Tfcr RR^r RFTt TO arf^Rt ^KT f^TR f^RT WT^TT :. 

RT 5 TTT % WTT [ q f^Rite ^\i tT 5T TT 7 ^ TFTRt RH RTt^ 3TT^?1 3^T TTW) srfqqTTft % q«ll«iR% HRI RlRan "4 ' J ll'Til 
a^R R=tR?rt tpr ^t strTt ■qar arf^Rt ftq; wi % ws ^rt 3nt?r Riftir %Tn wt^tt 3ttr ^rm ^ft -amrft f^>Rr^f4)3TT4T 

RTR 3TRtR 3T«RIT <miHf ^T T3'J-5H Tf^t #1 3TT3T TT3Tq ^R^ % ftRI RrRr 3TRFR : 

■qTRjq^- tft rtT^ aiiq ttrt^ Rft arnTR^RTT wf ^ Rf^ : 

(i) TTRT#‘ if Rft RWRR ftR 5 ift W3T t, 3T«TRT ^RafeRft W TT 7 ^ TTTr% RTTITO Rtff <«<tl t; 3 t“R 

(ii) fqr^grfiTTITftRitWW^^Rtf^WTtfqRTTtf^TR^^ W^R3^^f WRR%itTI^ i TTT%RR^Tr T S'%^ 

4 ' ^ tRTT t; 3lk 

(iii) grfRaprft^ wfaRT WT W-Rt 3tftR% 3RRt ^RR ^ ^tWT fTT^tqTRRR %RT 11 
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II *lfrJlO 

(^i) tsli tcRTT'^T 

(i) Pl-^l < ti<*1l; 

(ii) Rt<?* yfti'Fin fi’-H'-'il R°t)i^ ; 

(iii) 6 Htfl'il qf) affiftpfi 3iq["lj%"fFf^ ^<ri ^Cs 3 .<SRi; 

(33) ‘5T?raTT'%i Otli 8 U S 

(0 

(ii) (Tjftpif) ^ 5 )xt%> X«HI; 

(iii) V)M HF)' q3) qrl-t-t ^ tjRil; 

(iv ) XTXT -hi*h<t) R T rf^ XXIFF ^XT-FTR arR^nM IFF 'H^ mfi ^ Ft 2 FFf ^Ft 3XfR°h(iH ■3T B rf%T AH, 33M<rl PiH XXH 
3T^F ^<R <tRI; 

( v ) x)FT X) SRaiwit ^F vRr®i % <|vJi'iK % fxn) ■h) ' '-mi 'Iff #ft; 

(vi) ^gfepft: 

FX^ FF Rf? XJF3X fafaftRe ^ ■*T5T 3T*F <rFTT% FH ^ 333^1 Xl^ FTfipFTXt % FXF1W: % TTT«T fXlflFF R' f^FT F'nXlT aflx 

i)xn axRRtT faRafl -fiiimi afR^tra^^^ri!^ w anxtq 

ar®7FT arTXtFf f>t ta u sH f>x*) aftx ariFT ftftf *+><') % Rm H'-it'-o sxfxix x^ : 

T R?5 "*IF f*fr o(i)^ "JIM ‘tiXI't Fit allqjRobFl IfT %, q[q 

(i) x$ qmMf Rt xft f^ftfix fxrc; h) Ft "fift t, Rffxxxx 3?®™ FxaRxrit fx f^xs xptf) ff fctct ff) T73FT t; 

(ii) ^fF3% axRlFiTXt Fit qii«, IJ l =131133) ■iffi.+H J1l{t [qiqi ^ RlXlR <iR FJFTFTX aftx Of) qiqMIX fib 4, Ri^l'i 41$ <V J F % ®ll\ 

W’Fnt; 3?R 

(iii) 3Tf*3FHXl TT^W qiiX u f 'XVn33) *i)Hi+1 % 331") FXTX ^ 314") <3l r 3 Fit X%^5T X) ^IfiR FIX foiHl Ft I 

39. UfiFFI XFTT aifiTr^TFT 

Rrfwi 38 Fit ar^tnaff ^ xwf ftTffiIx) 1*1x1 fftft fit xifift t: 

(ft) Fft *t f*f Rih^V; g^rtiK t tx aiRraTR -$mT ^f^rxf m xnrqr ^tht f, ^nkhm 33*1^ xtm ^ fes; 

;2Wqi 

(13) 3fRtftx) 3T«FaT ^f^rrx) ^ siTFxif^ sirRtR' xfnfr 3Fxrqi T Pn^; wren 
(n) "fft arRraixf 3fx«m ■^ i Ntx) ixr f) t rt t; 3 t®rt 
(•q) ^jift% xf) 3R3qnxq'R^xxR xxtq%qixqi u; sqqr 

(f 7 ) ^ifi Wiqq 38 %ar?FfF Rrqffer qfeqiqq ftcH wrxl qiff qr: 

fx^ qFR fR tRrqq 38 qft ar^suqq arfliwHi ^f) f^xr 'ft ^ ito fqiRxn h>{-\ % «t>i< u i) qf) RtRff R* affx =i)i 

% ■HH'3 •If! X<31 ' J tlCfl’t’ 1 


40. aff q if; Rm spd^iT <#)l Hrqiqi^lH 

fqRm 38 % anr^fa Fm #3 ur* 4 i qft xTfqF 3 tRr sti^t 15)5xiwf arfqquxt "51x1 feR) srfqqnx) ^t, ^fl ^3 
3ifq5FTXf'%''rfx i ^t f^ra% Rxf^' g#Fw( 3 ^ aftx ^ 4 ^ 1 )) % R Rfxi) axRxwxf qf) ycMi4lfjia qi) xmrff F : 

■q^ -q^ %xtwi atf^Bf^x), 3 tf% ( 3 ^ 4 ; 'R xp? anqfRifl qix^ 3x=q xfxqiaxf ijRiRxgf^F fx arm arfqqiiRql xxfFF, 

qipfxF fqi^l arfN-^i'J qf) fiRxf qix xxqi?) ^ 1 


41. «mt-q ^TT3 

Ff f qR-MMt R‘ qf% Rf# % Fit ^ R), qfF Mhr Rf % ^ 33fwx) 3i®iqT ^ arRiwi 4x tx^ '+H- 1 FX 1 Rxxft 
Tq^^^qf^F^q-^STFTf^f a^3^%fi3F^ afj!j|mr4^ qntqTj 3i)x ^) XR t faFgqf aftxqFT^ 
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Tit t 4 KTFT 4* TUt TJTT, TtSflT HlfRTil{l, 3TfTT>l(l 3tTT <=♦-.*4 i< 1 slit % T ITT"4, 3TWTO TP Pi^sfi ^ TtTTT % frr ainitai 

arfTTiTTt aitr Tufnft tHT % tttt if ttstt TTfttnrft TTipt ptn afft tt ptrf % frP5 ttitt tt sTRlrt tt ttttft wt t 4 iPTnTft sftr 
Wm 40 % iwfr wr tit4 t 4 Tif^RT aftr uRtiTi, TiftT «n^?T % atwiwi, ttft arfanrft % t«j 4r fpit i 

42. wsr ufcFmr^ 

PT faPt'-lTtii' qRfci Rti4) 41<l 4i Pt4 gQ 4t, PlWfirlRtKl dtTT ell 1 ] pt'l ^fPl TP '34T<1 H IT'IITI 4 Id I Ti!^ STfimiTt 3TTTT 

Tuf'TPft W»e TfifTTETf TIT ptrt TTTT TTT t, 3T*lf^: 

(i) T1PT TP 3TTTTT T?PTRTT WHT t 1% ^ 3tfTTITTt 3TTTT Ti4«tl(l iTJTTTFtT arfiPTT WPT t 3TTTT T*r4 3TTTTTfTTI 
W(RR [V/'HI % 3TTTTTPT 3TTTtT Tit' : 3TTT TTT HHI'-M 4" iJT ^ffaiiTTf Tit MRl^l Tit 3TITTTTIITT ptrt 4t 4 tT % 3tfTTilfl 
TUhtITt Tpf 4, 3TRTTT TTpT, T>t TIT 4, THkiH) Tit TTT ^Ti ski T^f^TTTTTT it TPt Tit T TTTlft 4, 

'MrW| Tit UTTT %T\tT TTT 3TTTT %TltT TET%T STTTtT StTTT 3ET ’) ki TlfTTUTI f^IETT -St^TUt STJTfPT Tit, 
TlTMTUTTEftt; 

(it) Tfr 'Jli'T Tit ft’ilrt TT PTOIT TTT4 % TTp, TT8TT TlfTTiiO TRTTT 4 ITT 'T"fTTirft 3TTTT T>44lD % fTTPK STjnTTlfTT 
TiTtn^ Tu4 TIT TTT ^TTT TTTW TTTT t, TP %TttT '«'d4ift1 STTTtr 3TTTT T^TT 3ET TlftmT ,, T T?I utt 3TSTet pTT 
pttt titt-tttt tt RMt 4, Tit tit #t % fetr -tit ftrt4 4 ut w 4 f4r ttt Ttrfrr arf^TTft 3 tttt TEfnrt 
% dT^Tfimf^Ti' TiTiTT^ Tit Tpft TTfpT | 

(iii) Tft: ^i-sTt tttTt 3tttt ^tti set TTfarm, ^tuTt, HWMipt, Tft ttt tt Ittk tit4 % ttt, ttkjt hiRitii-0 

Tit TIT $ fa) TTTftTT T^Tlfl % f^5 aTJTIITTfm TftflTT TTTT Tit TTTt 'TlftTH TT, PTT trfTTT % seHrT TfT 
ftTfitT Tltr SfigTfl 3TTTT pTI TTtTT %TJ ^i-sOt TT^TTI TTTtT TTTI TlfMn fruit <TfTO Tit Tffrt TT TTiTt % I 

(iv) tttt arfanKt arrrt ftrti Terr TiRmift Tit ttjp Titn Ttr tp ftrt£ ttstt TrfrriTtt Trrrit ttt % %r 
RT^n i anrtTTlt 4%Tf¥TTT3TTTtT3TTTI'TRtT('t) itmfTi TTTRTT pt, (TTT% % f^tT ftTTTT f^BTT TT TTTITT % aftt 

IrRm 38 %3nntr t^3ttttt^50') httt. ttttt i tew, tt4 tti3 ttt 'tttt t^O’ ) TT '^urtr ttt^itt snrtr 

Tit TTT TT ■RmT TT4 % TTT TT83T TTf4nTft fr^T #TT I 

TTP#tTfiT<Tr: 

Tit^ arfitr^ gTTTT Tutnrt w Tnrf tit g ) 4t thi «ip>n ttt4 with Ittitt gifTRiTT, 1988 ^^ 17313 , 14 , 153 ^ 

16 4' TfTTTftnr 3TTTTlfTn TIPITIT TT TIPl ftlTlt ^ITTTTTEt -aT^fTIT TTtTT % tpTT, 31TTT W TT T «ni4 [Vhi t 3TTTT ^jPTci 
3TeTTI 4<^?T Tt 3TTTt ViRmtI TIT TTpT fTlTT 3TTTT s;iPwm) TT TTlT Tpt RtiKl f I 

43. URt4*2 

UTTT % UTtiT I T arfilTTCt 3TTTT TuNnft, TSTT TlfTTnft Tit T^t % fTTT TTltn Tit ^TTTTT TPf =ti'l , ll I 

44. 4lod(T«j(T( % Tl< 3T5?imf4^i TJirt^lf 

(i) Tit^ arfrmft 3 tttt Tufnrt ^ft TipiTK % surtr it frrtTTTTtT % f^rnt 3tfrqr4ni Tit ^tpj tttt tit Ttt "t 

TfTTffiTTTit 31T^ % TTTTT'Tt ^HRpHTi TitW ^Tnft TtT% TTT TTTTT T7T% TTI TTT^TT^TTTT4f 3tfTT STI^ti %TTfel PtT TTI 
TTtTTT^ITT4 TH I ^ I H'I I l^ftirf^T-^faTiTfrgT^Ti^^ 5TfTTf4ni Tit THTttT ^ Tt ■3trfT%f^ I4i4t T FTTT 

% Ittt ttt T^f ptn i 

(ii) grfttnrft atTTT tuNttI• ftrafrifara: a ^ y i mPt nTirtrij ttwTttt arfarffinT?tmrhg Tit ~^tt ^ Tft titt 
^ttttt ttt^ ^^ ii rP iti Ttrtn^ tt# T^rt ^t frr tp ^tt t tt wt ttt fn Tntn^ tttttt tf! Pt 'nmft'% arttPriTT aiRin 
-qrftpTpfptTtTmt i Tirf^p aTfttmft atTnTufrtd srfTTf^TTTitTTftiT^i ttt^tt sftr/atTn t% tttt TPf tRtt i t>iW% Ttt 

^^3li%T3TI^%TrftTfl4TTITP^TTfTiffTPTT^^^ TfPTU^TTPf pWlftTlT3TT4TTT%TfrTtTTI3tWt 

%l 

JJIVfU'ETr : 

frfrrTfTTtT ^ft aftr ttpf % Tnp tn rr 44 tittft ^nfEjfp tttT, a^irafrn TTtwif 4r ^ Pt4 aitr wr 

TlfTTIlTt PTT atfTT % Ttffit Pt4 TTI Ttn Wt ^ifpii I cTTTt Tt TTTt TITTT TTT TlfTTltt % 3tfTT 3Tl4?T % 

IH -J+H K PITT I 
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45. PiH'MH 

%4t atfRRrct rrrt ri4rk) rt) rsjr rtFetr^ tjtr f44fRR fmu rtt rr4tt 11 44 fmrm % 4 rr, 3iW rrrt 

r4rt 4 4t4 fFR RF R^RR -^iirT '4% RTT FRiFTC FtRT : 

1. Rm<44f— 

( <F ) TjH 47H 

(i) Irrrr 4 rf4 44 rf4 rr ^ 4rr rf 1/3 rt RfRR/rcT fmtRR r4 rkhr 4 rf4 4 tft rt rt4 rfr fR4t 4) 

RRTRR^TfM 

(ii) RT^ Rft 37Rf4 % iRTR : — 

(RT) rF; 'iii'q 4"c+i ski fRRFTlR <^4 "4 Rtf 'Rial 4 eft ~-iR "EjR 4fl r i RTT 1/2 4t ■stT'R■=+•< 141 pKiqi RTt fll-0T3 4 4?0 

RtTFT RTI 

(33") Rf4 f«t>41 RIP<I u4 w 4 gKi Rit 'flidl 4 4t R|'[4 c0 r i RFT4 4 fRR 5JFT 4ai RTT 1/3 44 (444H r 4 FtR 
RfRfRRTT 1/2 I 

(73) R4 

[•HW*M RTT TRpf RRpR % f^TT, fRitR R4Rff75TFRRRFRl^ RTTTRRT 3RR Rrt) RTT ft RH RcTTRi ^<14 R7 ^■Hl f4r Isl u £ 
(RT) (i) 44 (ii) 4 fafafFR t 44 RT^FR R7 RRRT FRt r 4 % RTfRRrftRf R7 RTF^Ftf R7 RTRTRT 

'S i iiM, , II I 

2. <+>4414 ■% MIRc) 4*— 

(RT) ijcH 4cH 

(i) ftHRR 4 Rf 4 4h M?04 RR 7JFT 4fl1 RTT 1 /3 41 qi4' c (l0 fi<ri°H R>t RTftRT 4 RF4 4f 7FT RT Rltf Rlftj Rt>4) 
4) RRTIT RTt Ft I 

(ii) RTF Rtt 3TRfa RT fftTT— 

(RT) Rft RtTR 4 rt FTR fRRpftR RR 4 RTt ftTFt $ Ft RR RR 4FR RTT 1/2 4t RF R,4 r 4 f^WR RTt TlRl'G 4 
RFFtFtTFT RTI 

(73) RTF r4 % RFRR[ 4fR Rft fRRTRtR WR, RRfim r4rt4 «1RRT RR% Irtr) RftTf-lfR(Rf ) ^ 3FRR 

(R) RIFT "RTRRTF4RRf4t FRTRT/fl^ r)t mF mfR)"^R Th'RR} RTR^4t t "t)4^r(t R7 [(.R^HIR RMI4I 

RF7, '4r[ RR44) r 4 flRt4 r 4 RTfRT r 4 FlftRI ~4 75: RFl4f RRRT Pl4«H %R1FRR1R4 %RTFRft 4) RIF 

4 7ft, #7 RR FRRT 4, RTR ritr 4 44 R.4'Rl4 RRRT ^4 r|(I % fRR4 Rf4f¥4 % RtHRT ^4, ^4 4m 

4r fWi i 

(73) r4 

f4cRRf r 47Rj4 33=444 t"%T( t44R RRf Rit RtFRR, R7 Rt 4 RRTFRT 3RR Rrtf RR f^RIR, r4t£R 4RRR7#RTf4T 
(RT) % RR FR (i) 3ft7 (ii) (RT) 4 fqPlDf^i t RR^f 4 R7 RRRT T^ft r 4 4l *I-,4 riR 41 RT TTF^Fff R7 
FFTTRI 'Im/'M I 

R7RJRF f4rR^arf4RiT4RT Ri4Rl4 RRRRT ’pTRT R% R7 TfTRTR R7RTRR4 RR RTR RFf iftRT ^TR 7TRT f4TRF'?R 
3TTRR RiT RtR’RT-RR RFT FRRW RRT 43T 4 1% RF fRTRt 3RR TtRRK, RTRtRK RT RRRRTR 4 RFt TTRT 4 I 

rt?5 rf 4ftr % Rf4 4 mrr r 4 aiRfR % 4 )rrr?4 rt4rt4 rrr) Rf^qP-fni r4 rt^ 3j4 rr4 % rrtr OriPi'jti 
Ft RRT Tit 377 r 4 4Rlf4^f4 R7t FTR77 4 r4r 4^ 7 |RTR RRT RFf IfRT 3TTRRTI 

46. f4c4 a 1’1 rO strRi 3ltr +7*-*<»5T HIHcrT «♦>I r4-^M u l 

RRR MlPlRild, 4 f RTRRt RRR FR RTRR RiT f447T 4t 4 RRiTTT % ftr RfRRRt RT r4rt 4 ^4 '[piRT r 4 44 RR RRfR, f4n4 
RF Prdftfl RT, %f4r( iRMl^R Rt, 41 rr 444 I44^i %%RRrR fRRT FtRT, %RtR%7 34l7RR ’fTRFTfRRT 'JIIURI RTRFt 44ftTRf4 
RRR RTfRRR4 3RRRT 4 Mr 4tRT ^ Ft 4 rt r4? Rt4r Rt 4 Riff fRRT RTRRT fRR^T RRTR 4 RfRRRt RT r>4rt 4 RT 44 'JRKT R% RiT 
imRRR^^f^RFRFtRTR^RTI ~5R RRfa [4 r4i < t m R^i RfRRiT4 RT RRRT4 PiHr-TI 1 #!F, %TT WT >llP-iRil<l f44?T 4, 54ft 

R7fR7nf T ^3TRfRRT3RRRT4TRR4 RTRT Fll/, J II RfF ^4Rl4t 4R/atRT RRR f^RTRRTFt I 
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47. TT 3tflftfil< 

(i) Pti+il 3TRra>rfi 4)4 ^i( 1 'Tt 33 PiPt-mI' % srfHt tii(I PP41 tt srf^r^R fTtt 

fr?ft r-ifi^K^ th 4"WHiR^n i? i 

(Li) f^TTT 3R^7I % 3i4id w4t“Ft 377%? hikI Tt% niOo Tl 45 % *ft3T % 43 4 <iP4q 3i m!c-VRh 

TnfTrnrd % ttti arfter 77733 ^ amjTfl 1 337)37)11 Tnfaqrf) srflH t Rftk 3^711sftr srf^Rpn: e wf% if?) srafV % 4)37 31734?! 

4777)77 ^ 777 ) 1 

48. 3Rfl(4ltj Mlfl^chld 

3TT)3I : 

(i) <4)-^ %■ huh Til tiiijj ji .3if,i 3TK4S7 in Pi^v 1 “tiT ^hThRi 7T7f^°hiPl % 1 

(ii) 37727 ^ % hihh 4 )) ^ 1 y• 1 il ^si «f-4$ 3 h-4 ^tPh^kI inf^i =ii 1 Pi i) 1 

49. 3TtftHc^3rtr^T 

373)37 % f^TTT pHHR-if^ 37^37)' 41 w fein ^rrm : 

(if?) ifrnt 3^39317 tmT 4 ^31 ^ 1 u;ni afR 37374744 ? in 37 ^ 777477357347 ~444?i 

3 ) 4)1 

( 73 ) 174) Hffer'pi f44?7T 3% 4F4 TT33 T?74) 7747 744 4' ^ T^f) I 

(4) ^r4i ttWjti wn fafafTe #41 1 

( 4 ) 4F «qf*RT477 331 4 q?) 7F4)fa<T 3!?f 4?) TllU'f) | 

3TKqm V 
4)rH 3trV^ 

50. *4 Ut^T3^^I Ljl'HI 

%3Tf7T4 4^fa777 4it3q3 4^%7?)TH7ff47[^%i)TT'^'Ffi)l 

51. K4lft3«fiT7T44 

(i) afrf 4% 477 T^J3 3^ 774T413) 4T7J7771 

(ii) ^fitr^flPPlT'^f 6 f! T ft 3Tp-7q?lTfq7 4 i4-^i 0 % 'Hol'Ki 47TftT7 tiH qi) ftsTfir "*)' 4<siit<i'Il 4 ft ?n<l<a 7 ) ^43 37 ) 7 'TTt'WTFfT 
3)4774)1 

(ili) ^arfaqnft 47 4>*HTft% 474^1 ~3 ft l77 4?) ^3lk^iJ?g%gf T Tf4frlPf7WT T 3 

TTt TITTTt) 1 

5 2. ArH-^f,£j 

f^,3 Tt 4" 377 <) 714*43 % qr 0 ! "*)' 7)47 4>) HCH«ti 3iqPl %''J7T p)4 47 ^K*)? §)'fl T ui) 43 

Tfar qftq) ^nwffa 741414-3 37447 7474 ) fit 1 3)37 qi^y, 1 

-qr^ 43 % 37 ( 43777 ) q? 4?4-4 r1 ^ 77 % ^ mO<a % wh 37 37i 33 ft w# infPa ^ ^rrjfe 

TTiFfer ifrlrn ftw t#) 4f iif ^r f 1 

3TW7IVI 

31^7 cm4 Hgul ’5TT 7HHi| 

53. ^t^fTOT 

■-q r^fHHH i % Trmnf % st'e^otPt 3if^(4?Kf"^rf Q h*4’iKi P^hr«m irorc^ ^<^41 % Riy, hih tTtt : 

( 3 ?) 3net)P*H°t3 ''S<4i 
(T3) ft^ITpTOR 

( 3 ) iftnifi 
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(■*?) ai«mK u i 

(~&) WT3^l^(Vlth 3^T fa^q Tj^q 

(^) 

54. Tt^T^T%gftVlP*H UIM Ulfa*l(t 

q%qft q$Tq Uift4«hi0 qr) ^Mt I 

55. TTHT <fc<4 7TOT ^<<4} qtqq3tfi)c$i{l W«^4^iO epf qmw "Jdi^ ^iRw 

( 1 ) qiT JHfqqiu % qrq 4 qiqi qi4 fqrqi3H tfctifli $ I rjyq 4qTqf) aiPi^i4^ii #ft4) Rti41 4) 513JRq?) ^tj4l 4 nil 

°h4.”^ qr a4 <=$<4 qn 144qrrfqqrq qsqr qrfq^wO % mi+h 4 i 

( 2 ) 3'q> gui'sfaqqq^^q*'!^ qrqqarfqqnqqr qr)" hot qTfqq4)gnrqrqfqrqqm^rrqr qi iv+ifli 

t: 

qr^ wteqffeqq qqq arfrot qr q>4q k! i w >\ 4 qiFT $ 4) qjr srq4 afr? arqq qftqq % w4f qin ‘jwraq 4f)4) 

% ff-n.T fif,Tj tjtt qiMf^qi gt 4 qr) m i q qiT qrq f)ht i 

56. 4 qrqTr 3 tt 4 qr ft 4)4 qrr wrq 

tjj) qrqqr aTftrorqqrqqNrfr, qq qqrfe^qr% fqqftq sqqqr qrt^ srj^rqqn4%qrqqiift, q4)F«nq qr qr 
qrqq aqiiTn qr q4 4 ^ 3 hi<i qi i 

57 . ftk-i-mufftT 3tfUqqfr qr qqfgTfl 4? 4w wfl*i4 qtff 

fqeiqqr^ftq 3rf44ik1 qr qr4qi4 qr) qrf^ ^4 q^jr i$I qr) wiqft i 

58. an^fw-*, ^1 

(1) 3Tfttq^qTqqfqiffT3^%^^q4^'^qf^Tf®q^ t Ri2qq4fqqqqft3qq)ft*iqr'^'^'qqqTTt: 

qr^qqftrqqrqK 1 4'qRf^^qf4qfqf : l3 : nqiftqq?'^tq^^' 3 n'qqqft%; 44 

qqj qF 44 far ^ H4 % qrq arqqrm qr4 fait* aftr qf^rerrrf qr) w qq 4 q^f qifai qircqT far xrqr qq 4* aqjqftqfa 

nraqq W: far 4 arfaqr Ft qnq I 

( 2 ) f4qrt3#4qqdqiqqfqi^q^qqq^^%qqq%^^q4%T^aqq4qfW3Tqq?m'^:'yiqF4qTqTft%qTqq% 

qm % f^q* qqri^q q?t qr ^ anqqq?; $1*4 I 

( 3 ) (qr) arf^wd%qrqq>^q 4 4f^qqr-srowf#q^^arqqt M 4i 4 Ihk1 ^ 5 )4'stf) qi 
qt^ qfw ^ qnqqt 1 

(qgr) qqNfrft%qrqql4f #q^ aii4iRq^ ^qrtqqfqr%qqT 'OhiO nR^Rin 

fqrqrqrqqqrrt iqFqtqrd^t Wrqqeo 4* fqqfRq qiq ■qhqfi ^ qtqiaif % 3iftR=w FlMt 1 

( 4 ) aqqrftqqrqq^qq^q-fqftqq ( 3 )(qr) q qqrf^qfftq 1 %rfqqq -62 % 3i?pk Wtq aqqrftqqr^ a^r 
fqfqqq 63 % qriFfq q^'^%aTf^fiqq%qtar ; qqqq(qr)'^%'qiqqFf.qI' : s(T-qq^%i 

59 . f^yfqiftranr 

(<?i) P>i^ qr ^ v£§i ■sft ^ 14 ) % 

( 1 ) arfqqrrqqT qi4qi<1 ^je)qt^rqi% n f^4TfkqqqTftq4r q iqyliifq^K'^tqrTqiq $t'ii; 

qrq( qq ftr qqi % qiq^ q q^ q^ % TqRF q ^ q^'fqq <? rfqq ; q'^ ^ ^ ^ 1 

(2) sTfqq^qiqqfqrqtqrq)qtqmarq^sniaTf^mft^Mirq^K^q’qqtq^'^qrt'Hai'tri ^ 4 m qqtft!?iMiiq<tiK 

^ 5 ) qrr qiq Ftqr 1 

( 3 ) (4jl^ i fqqiK qrqt?qqiqrrarfiiq#qrtgrqfti%faq.qtqRdfiqqiqr%qn g^nFtnTi 

( 4 ) 31 fqq^H 1989 4 + i80^*wq^3iqq4%iqqiqqqTqi^i<f^ qq i ^rqqq, 1990 q 240 f^q arqf^w 

qqr qrt fqqqffqqiTT qrfqq qrt qq qqrqt ^ 1 
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(15) 14 "PI P1MI PflffcTr 

(i) 3Tf4pn4PT «ti4-qKl tjtp f44prf4pnr^4%■ 3ti4<h ph niflig f5PT 'Jthfii 14tt fliilia 4^j4) 

srtftprt i 

( 2) <s'i Pn^pp) PT) (4ii =ni j .' j i 3TTPtpTIT RumPTT P=tifii ^ 4) (13)( 1) PIT aw^'w a4)*PT pit T J7T *1^1 

PP4f : 

Hl-J P5 4f> *l(4 TTOP ;nil4=tii<l '^11 «im 4 % fPT 0,wi p)fPTT PPP isT *TT 4) P5 ain*) f44 e t> 4 5TT a4)81T pi) PMIPI 

PIT PPifll % I 

60 . 

( 1 ) pt4pi 3i°ni0 .pt ^4^1(1 % <4)ft 4 arftjp4* 4fiuoi ij4) 51 ? ft'i pit 5 ! R^v-nt p4)p>^ rDhttp4 

pi) ■«H«k' 1 44 'Jtrlisf % TT^TIT Rt^ 4' Ii4 ai<4l 'Jiiy/O I 

( 2 )(PT) 57T P5) 4^1 % y'i4pi 1 jt FT? 4l (sin 5/3 ftp P>) 51 4 a<w <ai4 4* 11 A sicii untpiT ftli) P5 3P 

p4 pit ^Drrtt gjVMftpiH ^4) 4 4pt ftrcr4 pf f4gpn 4 fpt tit 1 1 

( 13 ) p)pi 4 Tg4)/4f&PHr tj4t ftrn4 a44p4t pi pi4pk 1 ^q i fH^n 5)4 ptht 4 pt 4pt 4 tpippp 44 pipit t, % ftm; 
4prf4 , jftr atti TPFm pit irrftrsr upt y (4 p> ^ ,j i °h4 r, s< ph 4t 14m, 5/3 ftp pit 51 4 ptft pti 4 pit si^hRi 4) Pipp) 1 

(p) pip |4>41 arftipiifl pi p,4pk 1 pit 4*11 4 saini pi p<ai«i fp^i ^hpi4 pt 4 4) pi4) 4up ay 

PT5 (vi|^4 p4 4pT 4 5OTT PT PPffllT (tyPI PPT 4 PI a^=iil ,*jfy 4) P^ i^, % m?(4 °ik 4 %4n5T PT5 ft aft HPT PPtPT 'j4 ^>(4'■ST 
ptf 4 5/3 f4*i ft) pi4 41 hi(1 ^4^^414pii?t p4 ptpt pit4 p 4 ai^pfp 4) ptipt) i 

(p) "Pip , 3 tI4tp)t4 pt Pv4pr4 p4 ^^hRpRi pi ^ptpp p 4 ^ r 44 p4 4)h 14 p[4fy4f)sP>pT 4 1 ijp^i4pp 4r ^p 4 
pfti ppi %, pppft pTptO ^4)^4fep>pr ^4^ 4r"?(?' 4)4 pi ptpt p4 pi4 pipO ppp) 4)mi< 1 ijj!r)/4fi5Pip p 4 arf4pipp i o f4p 
% pip*4p 11 IJZ -frpH ’ ’ ppfp % pr% P3RP4 PTP 4 PUT f4PT 'PT'FII : 

ppg P5 f4r 4 )pt 4 ^/4 fsBhN ^5) f4i=#ff4Rt wf % pip#t ^pp4 ppip 4pt % 4T1H 4fpp ^T pt pnft t :— 

(i) pf4p#ptPi4pi4p)pT4'^/41^P)5r^p4ppfp%i4iHi(TP444p4'^pf4?ifippTPMPP4ppprp4)PT: 

pi^ pf4'Pf^ppd pt ppfprd pt 4 4) 4r t 4 4^ p4 p4 p)ip 4 ^/4feTH ^ 4i f4i4) 4) ph % 4pp 4 "^4 pf4#p4 
ptp pp4 p 4 P^pf4 ?p p4 pt 4 pm) t f4r ptp 4) p4m)/4f4pmr ^ pt4 4 4 554 ) ppf 4 pit ^f|PT ppt 4) ^irpt) 1 

(ii) pqp p4 4 t 4)TR *OhiO ^4^ /f 4feTP ^4^ TTPT^PfPT PIPIT PT P3JT Pi) Pip I 

(iii) ififiFp4T4)«Fl44F4t r^RhlPPi 5KI'PT4f4fPPlPPPm-PPPTTpiiFT4i'4) '4ni4'^/4rs‘^<MT5^'T i 4"P T H=tid)4 I 

(iv) p)pt 4 ^/4fep^r ^ pit ppi14t pi f4r 4 pi 3p% % t^pt 3#ppp4 pi pt4pt4 4 4pt tp ptpp pp 

PPTP-PP TOITI PTt 4 % f4p; PT5 PPPI t % PP P5 4?j4t PT pt4 p4p 11 

tpp4ptttp 

1 . f4gfp5P4pi4pTPprpf4pri4pTPT4pT44pT4pi4pi'^4p4%f4Tt 20f4pp4ptPT4^4f/4fep^T^4tpiiPTP4)pi 1 
44) ^ 1 so f4p w 4f4rr pit piip) % 1 

2 . f 4 gf 4 npit'm 4 i 3 4pf4pTi4pTp4PT44pT47pi4pi'^p44i14P20f4pp44rpT4'^4)/4fspiT : T'^piTPTP4)Pti 

61, 3WIMIPK 5?^ 

( 1 ) pf4pn4 pt p4pt4 p4 ptppitp ^f) p4) ppipt 4 4) phttp) pp ^tt% pip p)4 ippttp ^4^ 4p p 4) 4tr pp pp 
pppit 4 pt ppf4 p4 »pfi 4 tut) ^ twp prfpppft 5iri pImitI ^ p4 ipipTIpit p4) phi ptht 1 1 pf^pirit pt p4pr) p4 ppjt p4 
ptt4pt4) 9<p i pk || i ^4) p4ppf4f44)p)TTPP9°fcpPTPTTP44pTP4ppiiT PPfp4T4)TH 36°f4p4 pfppip4t4)pt: 

phii P 5 f4v anpqif 4 p pftftpftrpf 4" pips^ p)4 % p^pTih 4 tp4t arfpppr) pt pt4pt4 p 4 ■gni 720 f4p pt) arpfP ppt 
3 )P)P T T 1, T 4sjr pit TTPHT t : 

ptpj P5 4)t Tpt 3if4pp4 pt pt4pt 4 pi) 1 jtt4) 4)pt4 % ptp 4 4 4r4 % 3 fjp) 5P 4 appro ^4 720 14p 4t pk 3tptptht 
^4) 4pjt pp ttpht % 4)t 4)4, 4tit arytHP 44 ttpp, RpRap 4 pit 4> Rpy f44p ptttp tt4 p4pt i 
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(2) WR yif4°tii{l ^R fapTRRf 4 -ar^Kn RTJ; j*TK iff 3Tf4RR4 RT 4 i4ri4 r 4 R«flRil4 Rr41 3^r RR^R r4 % 

RTR ~*TT TRfr S# a ffl | t)K»l 4^< RR RR^T % I 

(3) 3RRRRR Rft 3^44 % T?lRR 4RR ^R R^ I?f4 4(4 ^ RR^ r4r4 3^44 r 4 RRRT 4RR»ffc 
%f^Ri4R4RnT74)R^fowR«iR3TfTTOT4'SRRTR44?[ 1 s4'f4v 3rttrrrt'^4' r 44^4 q' T RVii rt teft srr 44~qrrr n T4 

344rtt4rt <*4qi(l % Ptr'^i 4rt*t «ft, RFfT^TT^RRRTrt fo» 3 rttrrrt ^zl r 4 RRRr^RRijfc 

% Rhu, rttr; i 

62. WhT3«*fVl* f^Vt«4 

4tr 4 in rrHt4 r 4 ’ylM^c;, wi^h, ■qfmf4#3n, WR4f4Rft3Tf4R?r4RT Ri4RKl %^rmq^faf*ro 
'^ni RR% rt faRft 3 rr % %r for ^trOr rrrrt % f^vuftjfvif % srjhr r)4 tjrt 144r 4rrt am?,, 144 r aRR44iR> 

rrt 144r ^4 r 4 4aj4 tR an iroft 11 

63. injfti ^^41 

(i) R^i$^%RR4'R^RR4#TR^RR?R43TRf4R4T|^4apR4an7R?Rfttfa^34r r fRR*if?r%RTRR4 

aRrf4RTR4*RTR3TRRTR4Rm%'RRRR4^44 if4R$ 4?#'^4Rf^3rf4Rn4RTRRfRT4R4 4^4 4^3^44% 

i 2 4 ®rf4RTRtff #ft i 

(ii) R^ijj^R4i4R43T^RRnTR4^^%Rma4^anRRTmtf4^R7jf4'g^%RTR3Tr4f4Rl4FR : 43RRRRnT 

4) ^4 R4 R4t RRj4 TORi) RlQ/f) a|Rfa> 44 3T!j4R % ^RTR 4 r> R?f FfaiRf RiT TTHI’RHM RRRR RfTRT RRT iff I 

64. ^R^T atWHflBlH i 

^F4*hi-0 rt R54rt4 r4 rt rt •aw^> 4 rt r 4 4qi 4 r ttt4 rt ■d^'41 tt41 ^jP^jrrt *mt m i4 am? 1 ?) i rtr^ r(s Rk rRj 
< nf4Rn4 rt Rv4Rid r 4 4RTOiH%T?RH'’j^'i4?ft%?Tt^i47 *tti-j4)' nrnf¥4RfR444tTif4RT4RTtf4)a4:OT344RR4RTR4RT4 
R4 RRr 4 TfTg % TTRR foPlRH 59 % RR- fofHRH (RT) ( A ) % STERRfa 4f4R fa y l R l frlRiH 44 r 4 4*4% 4 %R ifrft: 

rtrj an4 rtf 4fr rtr r4$ rt4ri4rt) 4rt 4 4RTf4jTT %4 tt t 4 r4 rr4t rrt 4f4n 4r4Rif4RTR ^4 r 4 ®TRf%j % Rm 
PqPrn 59 %^r-fq p Rm (rt)(4) %^KR4RrRfR^4f %TO^R4xr%^r#ft: 

' T rr = ?j "rr 41 Rfr^R r>4ri4 % 4rr 4 Rr i?h41 % 'torr^t ^rWt 4 rt4 rhiri rjt ^ ^ f, "34 ■roRr rtitI r>1 
(44nRiR5K r4 »p44 % 4th 4R R%tRnff41 

65. ^^^^^3raftr%^hcH'5^Rvn^Hi 

Rro stRtotR "rt *h4qi{l r^I ^<^41 r>t ^ 4R ^ ^ih41 J’ikTi % rrft 4 rt^t rtt trt % rh 4r> r>1 3tr4 3<h r 4 
Rit '^JRRT 4RI R>TRR4 RT y.tsqir^q 4 RT^TT?4 %4RlR "3 r4 mh 4) Rtiqi RIR% I 

66. ^4<fl RR +lRim ljl T ti 

(i) 344 R!t4RIr4rt 4RroR^R 3TRRTRR4RK 41411 "3R%4lRi RTR%RF^ RiFfRjRR4 "^RTRSI^^4 3TTTR^Rft I 

(ii) 3?ftiRn4 rtr4rt 4RroR^ r 4rTH'^^1 '%Rt^ fRfr^ r4rtrr%rtt4RRrh4Rirr'3rr4^^4RRstRtrR(RT tRTTI 

67. *l4«fl«| 3TRfU 

(1) 3Tf4Rii4 rtrt4rt 4 y,Ri rkRtfRtrr strRt%Rtp, rtr p)'(i rtRrRF : 

(Rf) ^<j4l % dfkii rr 4 Piyfqq % fci^ r^rrrt °t)i4'je u i rk -h4), rt 

(u) 4 rDsrr rr rr rt rr4wr rr r% i 

(2 ) RR4RRRRRRr 4 3TRfR RrR RRiRR!t 744 : 

(RT) 344RR4%4RR4’RTRT%R^4fRR4^R^4teR^RTRRrit‘4 ; 5TfRR''!pl3TRf4, 3^4 

(rt) r4rt4%4rr4'rtri%R rrof r 4 wn r^ ®|srr Rr4‘ 4 srfRRTRd auRfa i 

( 3 ) rr4rfrrrrr4strRt%^Rtr34rrr4rtr4r4rr,rt^r4'prtrrtIRttrI^3t^rr, 4t RtR^mfi; rRbRrrt 
44 Ril RTR 4 rT I 

(4) 344RiT4 RTr4rt 4 4T 3T^RR RR^RFR «TRf4 r4 RRRT Rr4'RRR "3r4t ■Jr 4 R^ 4 RR4gf4r % Rr 4T R?rt 

RURTT : 

tj^ r^ ■% RspfgRra rtr % rt4rRtrt ^1 rrrt 3R% rt4rfr rrr 4' rrt r4 rtRrI i 
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( 5 ) f^FTFIFT RT fliicfl 3RTpT%7TTp) tf[ 3lfV«bl{) TIT e M < Iue u l' 1$) ift ^Vi U‘fl I 

(6) TfRl Pti+fl srftomfl TTT "P^id.Tfit ■3TT e nrjt WT7T Jiilfl f^Pii -Jiiai't'iff ^lf! cstl^O ^*iio) 7*IT^ S-iicfl 7^ 

f»FT T*1T3 Rl "'ll Tpjf ^ ^ ^ "3$ ^ ^ 7^ '’IH', 1 !) I 

( 7 ) srfawd rt «h4^iO urcr"371%argilv ^ **ini(H ij i fT%tt wfnp 11 !wff^rr wipii i 


3IW7I7 

fafau 

68 . v|fi|W 4 ftftrTTOT^TET 

(1) gafluEift-qr q> 4 ^ 7 l firH% q> 4 ^ iftf¥ 4 afkyiiW tr 4 *t arfaPm, 1952 (1952^19) 4 ' 

Maryan; Pthtw anqia Rf^f¥qTFrwTT#TTi3rfti^Tii?Eif^3fafy^Hf^ftfa4'fe^ 

'>n% ■*TRTr ^IVKTH arf^Pppi % ■3 T T*Ttif % aTJTTK tjl'li I 

(2) (Tp) frtHlft vfipgTf4faaft!3wW3^4*7 aifafWT, 19S2 (1952 7T419)%3Wtf%3MP37T^^3TfiFPTff 

RT T p4 m 0 , ^TRT a|fa(V4H 7|ft tIRT 1 6V,' '5RT TFTTT Ylf^FTt* W 1 ! ^77 'HTOT 777*317 7JT7T t^TRTfft ^1$ *3*hntff RVH ^fTSETT. 1995 

% ^m*lr sro Tmftm fft1 

(79) 16 3 * 71 * 77 , 1995 ^TTW^ftl 


69. TR3ET 

( 1 ) srftrarftTITTfrf^ 2 % 37^7717 3WT% ■H7 mPf ^ T ’ qm ^ Tni 

( 2 ) aqffei^rcr tit ^FrH r, erRt Tf?r ^topt TTf?T ’*rr cfr arffeif^rEriT, 1972 %3W7fTiT f-iFfaftan 

( 3 ) % 34^^ ^ ^ 3Frf«I^ m, 7*TI-^rfi | 


( 3 ) (1) HT'SpP 


(*pi tTavt^-pr 


Car) ^37 

(Tf) appilftTT f«(faiCT7I aiftWTTt % yni' j n^%3i^K'^3TFt^a[T 

^7 RrlV, 3787*7 ic, tit 

(ti) TfR Tpf *pt fttin: t^tt ^ 3rr% % 377 9m'm ^ 37 , tit 

(~&) IFT'Tf TT'JST^H T^TTTFfTpIT 3>f WlS9H, -3flRf faiTTl ^tR 0 ! ^ ^T TTPlftT 37 I 

Tf^TqfTT foWTfl7%37T7^P3FT T T7T*p43rTft%7T43 4'3977H3ftTT%37t' : 3*3 3Trf f^i)| vSIIUMI fF^TTT^T HIHr-lf 4 
377 7ft*7T ITP W % ^ *377raT7 % ^TFT ^ 37t farfa ^lf3 ^ III I 

T^njVft, ^ 3#TOR 15Rlf^%%T : T'%3I«Ti#llfFff ; 

Ti^zT^I^7if^%7fT3ifliTprd'qT 5fi4^Kl ^ 30 ^ 3lfw^ ^IT ^^ fit 7W % WT ^ 30 TT^f ^ 

^%9I^T^%f^^TITf %%H^7R'^37fiTft^TlftT'qTT-qrifTTTT : 

^^%f^a7f^^%TF^^'^^H^T%1^1^TW.3TffF%T3TR3TT^TftP7fFTT : 

3WWTT, #9Tprjf%, rHi'iH^TTT'^T 

RRlflT, T?f^n vff tT l HMT ^t, 12 PpHf % ^KPl ^t, Tfa^IPT (,100%) WTTi Ryt 7T«TI Pl7IM R% s^R'WiiihH 'Hlff ^ sftTRT 

ifPTTI 
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70. ProraWTT 

(1) yr^=ti ftfRfi(IP iyRw% wh'T3 R f<R4n4RtRR iRsif R<5Ri =*>i din't Rififtftf 
F it Rl'TFI °tR'ii RRFfRR tTT Rifi+t ^TPT -aMFii F'+t TFTF HpT % Tit <lR RiylVi miRwiP) F7t FFTfRK c tK r ii I 

(2) STpHFilPl FT fRfiO Rt n=ti «m Ann Ri^iF TFTF ■^ c w $ <j 4 TRTFit F<^1"I FitFF n^ti 3TjJ*rfil F^f Rt 'JIll^ll 

~m aft Rf ff Jta ftT ftt tt^f % fRy, tttj^ F?ft FjTft fe ff nRqtfi fttfRtft ^ sftr fRRl 4t hifR R* stRiffR ft 'tRFiPl Fit 
3FT^ Pi^iti TFTF R FTT FFiTT R nRq4H “bR Fit STJTfcT Fa I Ft ^iny it RtfR fFi iRit Pf>41 R'-ti'-ifl % fRU 3=ti FTt cn i* ici R" Tjltfi RtI 

71. TFHlHtuflFHT 

uRR arfFFTTR "FT «h4fiO Fit ^Ri % [R4] 4t 'tiHk.'iH FT WT3T R TFi4iaft.ci ftiFT "FT R°nni % I 


72. Rif'MHY oRT TfnFf'FFF Rftr ^TFSTT 

(1 ) STTFSJ FT i)R 3T3^TT FT f44?l F|T<| FTT TTFiR i| Fit "3FF5t TFT4 TpT [4(4^41 %FFFFt Fit TTF| w4 FT 

iRiFlpFfl FiR % PrtM, 3TTF7FF7T?t1 

( 2) FTTF TKFiTT, FF FiRt 4t 'FTFTFFTFT TTFR, TF?tF Rft R WTT?f FfR % FTF 'SF IfRtFHI' Fft 'FHSFI FF TTFFft 11 


73. RTTTFT 3fhr ol||<-jfTTFi 

( 1 ) fFfFFFTFTTt % iFiTTI FT FfPifm TJTFFT fFFF, fRfFFF, FFfFFF FT [R>41 FiTTT 3TFFT TTFTTFFFIT FTt^ 3MFF 

Rt FTT rqpTFHTFcft % 37TTF RlR % FitTF FFR FFcTF 4’ FT RTT FF 3Tf^l <+iiR-fT' t4R f4fiR 4I’ FT TTF^lfl, ITA^GKI f^TTF RtFT 
FITFTt I 

( 2 ) ifTt'R ttttf % ftaftjt;ff 1 

3TTFtF ftrFT FFT FT F?f F^ FFft Ffll^ H I 


argrjRSt—i 

CftfFFF 18^') 


RFT5T 3frT TflF4lFrTI Fft Ml'T'MI 

T*TR :. 

RmTFT :. 

4 . FTFJJTF Flw FTmT/FFTft t R 4' .. ^tft 

arfR^ FT f4f t 5 % FF -rf afR FFF ^FT 4' 4Y -5TTT FTftF FF#TF ^ TTFRFT FT fwftT TTF7I -g^T 3T^TftRT FRWt F?T FFFFTTt, 
FFTRyfll FFT TTFfrFT ^TTTFTFT FT R«TlR?1 3 tR tjf FRFTT/FTFFTI 

4 3TFt FTFFT FRFT/FTAI ^ fFT 4 FFF 'Ift % FiTFf F TTFRiF F?T^ TJFFT FT FFF ^Fi % TTTF TSpTT FR% Fieri Rn41 cfRtO 

44R tf R4 i ftt4 %fR R f?T^ tjfft ftt% frrn^ fsrfRFT ff f fftf Wff f?t f f! fftr 'tv^ , n/^4*fl <>Rt ffPR m Rtt fttR 
Fir 3rgFfF RFT/RFt aftr F Ft FFF RfT % arfFFFT R Rt# FTt FT ^F^TfFFTT WtRf 3ftr F Rt fff Rft % ftttTftt R ttf»R ft 

^jFF ^FT % TTTF tRtT FtR FtR RfR -sqRrr % RttR FTTTtFK FTT fFRSTF FtR Fit -gT^r FtRfT/FjRmI I 


FTFTfijTT t 
grr FTF : 
TFFTF ; 


Rt TTFF FTFTSTfTF— 

TTFTFT : . 

gF FTF : . 

FFFTF : . 
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TIFTOFft (mTrTTTT^nT'% Rhqt >*tm ) 

[ftfW!5(4)^ii] 

3lftraiTft TT ^ TO P)i[RW % TTRT WTfcfTJn''3Tfe'nFTT uImuii w 

1. 3 art/afaiff/gr... Pin fa Raw wroft 

(i) w ferffaifaqiftfl/fe^yfevn^l 

(ii ) TF 1% T? ftqiftfl sfei Tm 'Tfefeffe -jflfqcl ^ | 

(iii) trt 1% *¥% ^ °qfan ^ Piqie faqi % nfVi/Mnl 'JiUqti $ I nf m an^qq +faH % I 

(iv) ^HmRd Ri>qi I 

2. 3 ur-feBSl 7} yfTjfR nwnfet if% aMijq+1 Ml^"!l STRTlfl Ph^Rm V M^MKlTRINfewiI %3TOWqKI^n%TC 

A Tfer A *n!rf«i fen. nfe % fen? dy«;i4l ^TT/iffe i 

ferfe>: 

PfflIWt: 

III 

Tfe js 

Ph^R WTTft'feWTT 
(fefenT70^fe) 

WH : . 

felfel : . 


^f, arijfeRiiBjff,.^fe? nt fen A fagffa % nn ^'VShi *h1m ,j ii nm/wol \ fe> 

(trtr) .(fern) fen few wh %i 


2. feT^RT W=T fefe TRT'jft 11 

n 

wft fefe w'jffe Tiff ti fefe wr^ifa. (t*ctt) .(fam) t 

.(T*rnr) fet fenfafan wif fe arm Rw Tnr mIPri ■fen ttt 1 1 


1 JTT TTR : 

T^TIT fefe fefefa T*ft HfiRi : 

fegfer fet frrffer :. 

1 TFTW : 

*fet IpIF^T fe *hi<i fe' I 

%. fe. fefe, 37«W 

[ ffem m/rv/2i /2001 -aim ] 
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ALLAHABAD KSHETRIYA GRAMIN BANK 
NOTIFICATION 
Allahabad, the 8th August, 2001 

Allahabad Kshetrya Gramin Bank (Officers and Employees) Service Regulations, 2001 

No. HO/2001/PD/80.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Allahabad Kshetriya Gramin Bank after consultation with the Bank of Baroda being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application : 

(i) These regulations may be called Allahabad Kshetriya Gramin Bank (Officers & Employees) Service Regulations, 

2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(in) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976): 

(b) “Appointed date” means the first day of September, 1987: 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1): 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being: 

(e) “Bank" means the Allahabad Kshetriya Gramin Bank established under Sub-Section (1) of Section 3 of the 
Act. 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes ; 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

(1) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions; 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the Bank of Baroda; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—II 

CLASSIFICATION OFOFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A - Officer Cadre 

(0 Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 
(i) Officer 

(ill Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing In this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank, 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service ofthe Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Seales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year, 

(ii) An employee promoted to a post in Scale I orOfficer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 
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9. Confirmation 

(0 An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 Xa) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion ofthe 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order ofthe Chairman, as provided in Sub-Regulation 
(2), may within one month ofthe passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members ofthe 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER—III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(jii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within'a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and to officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER—IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show cc urtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee • it to seek outside employment or business or to promote family business 

No officer or employ s thall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honoraiy without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation ; 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any con esponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(j) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961)- 

25. Speculation In stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority ; 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An,officer of erhployee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall ftimish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are frilly secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt wi thin a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
hy him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is : 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing, 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the 1 ight of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that lull pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his contr n l. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, own any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function In honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall-— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :■— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iif) Withholding of promotion. 

(b) Major Penalties 

(0 Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(0 the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II, Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of sp-. cial allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal : 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

([) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of nersons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(in) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the c,.se may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(0 An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1 /3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(0 For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1 /2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension deamess allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(u) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(0 Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(if) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

. Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as aright. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension, 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to Hill emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion, 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granteo to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days tu an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank ■ 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed eontinuoUs minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer dr employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit fof farther service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn ; 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 

Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonaftde and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE! 

(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- - ■- 

1,.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full 
Designation, 

Signature 


Name In full 
Designation. 

CARE: (To be on the lines of GOI Rules ) 

SCHEDULE-II 
/ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/SmtyKum.s/o, w/o, d/o.declare 

as under: 

(0 That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. Application for granl 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

SCHEDULE-III 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place 

Date:- 


1, The undersigned, having been appointed in the service of the...Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2 *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


K. P. SINGH, Chairman 
[ ADVT-III/IV/21 /2001 -Exty.] 
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